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CONTRACT ID: 0274490

AGREEMENT AND CONTRACT BETWEEN
THE SOUTH CAROLINA DEPARTMENT OF TRANSPORTATION
AND
UNITED INFRASTRUCTURE GROUP, INC.

THIS AGREEMENT and contract is made and entered into by and between the South Carolina
Department of Transportation, “SCDOT", and United Infrastructure Group, Inc., a business prequalified to do
work for SCDOT in the State of South Carolina, "Contractor”.

WITNESSETH:

WHEREAS, the SCDOT desires to employ the Contractor to perform emergency demolition of the
existing damaged S-2-105 (Old Vaucluse Road) bridge over [-20 and repair of the roadway to safely re-open the
interstate to traffic.

WHEREAS, the Contractor has represented to the SCDOT that the Contractor is experienced and
qualified to provide the services contemplated by this AGREEMENT and the SCDOT has relied upon such
representation; and

WHEREAS, S.C. Code Ann. Section 57-5-1620, SC Code of Laws, authorizes the SCDOT to enter into
AGREEMENTS for such services;

NOW, THEREFORE, in consideration of these premises and of the mutual covenants herein set forth,
it is agreed by and between the parties hereto as follows:

L TERMS AND CONDITIONS

A. Contractor shall perform emergency demolition of the damaged S-2-105 bridge (Vaucluse
Rd.) and repair of the roadway near MM 13 over Interstate 20 in Aiken County as outlined
in the scope of work in Exhibit A.

B. The Contractor is to perform all work items outlined in the scope of work in Exhibit A
or as directed by SCDOT, hereinafter Project.

C. The Contractor shall begin work immediately and will prosecute all phases of the work in an
expedient manner. Time is of the essence.

D. For the services covered under this AGREEMENT, the Contractor shall be compensated by
the SCDOT utilizing the “agreed upon pricing” incorporated herein and made part of this
AGREEMENT as EXHIBIT A. The total contract value shall not exceed $1,000,000.00,
inclusive of the incentive.

E. Contractor shall construct the Project in accordance with all applicable Federal, State, and local
statutes and regulations. All construction shall be performed and administered in accordance
with the following requirements, listed in order of precedence, which are incorporated herein
by reference and specifically made a part hereof.

1. Scope of Work in Exhibit A
2. SCDOT Supplemental Specifications and Supplemental Technical Specifications,
effective as of this Agreement
3. SCDOT Standard Specifications for Highway Construction, effective as of this
Agreement
4. SCDOT Construction Manual, effective as of this Agreement
F. Contractor shall comply with all applicable federal contract requirements as set forth under 2

CFR 200, Appendix II and the FHWA Required Contract Provisions for Construction
Contracts, FHWA 1273, incorporated herein and specifically made part of this AGREEMENT
in EXHIBIT B.
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G. The Contractor shall furnish all Contract provisions to cach subcontractor and shall incorporate
these provisions in all subcontractor agrecements. All subcontractor agreements shall be
provided to SCDOT by the Contractor upon request.

H. By exccution of this AGREEMENT Contractor certifies Contractor will comply with all
applicable provisions of The Drug-Free Workplace Act, Title 44, Chapter 107 of the South

Carolina Codc of Laws, as amended.

L. This AGREEMENT may be cxecuted in any number of counterparts cach, when delivered,
shall constitutc an original of this AGREEMENT, but all the counterparts shall togcther
constitute thec same agrcement. Electronic, facsimile or scanncd signaturcs of this
AGREEMENT shall be deemed to be authentic and valid counterparts of said original
document for all purposes.

IN WITNESS WHEREOF, the parties hereto have cxecuted this Agreement as of the Effective
Date defined herein. The Effective Date is defined as the date signed by the Director of Construction on behalf
of South Carolina Department of Transportation.

SIGNED, SEALED AND DELIVERED
IN THE PRESENCE OF CONTRACTOR

UNITED INFRASTRUCTURE GROUP, INC.

r

By:/

Its: €vp + Chief Business oFFI @

Dircctor of Construction

Datc: 02 JUL 2025

SOUTIH CAROLINA DEPARTMENT
OF 1 NSPORATION o
By: ¢ % P4 /)
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r CERTIFICATION OF CONTRACTOR

I hereby certify that I am the duly authorized representative of CONTRACTOR and that
ncither I nor the above CONTRACTOR I here represent has:

a) employed or retained for a commission, percentage, brokerage, contingent fec, or other
consideration, any firm or person (other than a bona fide employce working solcly for me
or the above CONTRACTOR) to solicit or secure this contract;

b) agrced, as an cxpress or implied condition for obtaining this contract, to employ or rctain
the services of any firm or person in connection with carrying out the contract, or

¢) paid, or agreed to pay, to any {irm, organization or person (other than a bona fide employce
working solely for me or the above CONTRACTOR) any fee, contribution, donation, or
consideration of any kind for, or in connection with, procuring or carrying out the contract
cxcept as here expressly stated (if any);

d) cither directly or indirectly, entered into any agrecment, participated in any collusion, or
otherwise taken any action, in restraint of free competitive bidding in connection with the
submitted proposal.

By exccution of this Agrcement, CONTRACTOR certifiecs CONTRACTOR and all
CONTRACTOR’s consultants, sub-consultants, contractors, ecmployees and agents will comply
with South Carolina’s Ethics, Government Accountability, and Campaign Reform Act of 1991, as
amended. The following statutes require special attention: (a) Offering, giving, soliciting, or

( receiving anything of value to influence action of public employce - §8-13-790, 8-13-705, 8-13-
720; (b) Recovery of kickbacks - §8-13-790, (c) Offering, soliciting or recovering money for
advice or assistance of public official - §8-13-720, (d) Use or disclosure of confidential information
- §8-13-725, (c¢) Pcrsons hired to assist in the preparation of specifications or cvaluation of bids -
§8-13-1150, () Solicitation of state cmployces - §8-13-755, 8-13-760 and
§8-13-725, (g) Falsc Claims Act -§16-13-240. The statc may rescind any contract and recover all
amounts cxpended as a result of any action taken in violation of this provision.

I acknowledge that this certificate is to be furnished to thc Department, the Federal
Highway Administration, and the U. S. Department of Transportation, and is subjcct to applicable
State and Federal laws, both criminal and civil.

I acknowledge that giving false, misleading, or incomplete information on this certification
may subjcct me to prosccution under Section 16-9-10 of the South Carolina Code of Laws.

CONTRACTOR

UNITED INFRASTRUGTURE GRQUP, INC.

Datc: é{/zl//z.fv_ Its: _EVP+« Chief Busingss ofice
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CERTIFICATION OF DEPARTMENT

I hereby certify that I am the Interim Director of Construction for the South Carolina
Department of Transportation (SCDOT) of the Statc of South Carolina and that the above
CONTRACTOR or its representative has not been required, directly or indirectly, as an cxpress or
implicd condition in conncction with obtaining or carrying out this agrcement to:

@ employ or retain, or agree to employ or retain, any firm or person,
or
®) pay, or agree to pay, to any firm, person, or organization, any fce,

contributions, donations, or considcration of any kind, cxcept as
here expressly stated (if any).

I acknowledge that this certificate is to be furnished to the Federal Highway
Administration, and U. S. Department of Transportation, and is subject to applicable State and
Federal laws, both criminal and civil.

SOUTH CAROLINA DEPARTMENT OF

TRANSPORTATION =
BY: ‘fl/ﬂ.‘!’&,{_{ UA <.

TITLE: DIRECTOR OF CONSTRUCTION

02 JUL 2005

Daltc:
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Certification for Grants, Loans, and Coopcrative Agrecements

The undersigned certifics, to the best of his or her knowledge and belicf, that:

() No Federal appropriated funds have been paid or will be paid, by or on behalf of the
undersigned, to any person for influencing or attempting to influence an officer or cmployec of
any Federal agency, a Member of Congress, an officer or employee of Congress, or an cmploycc
of a Member of Congress in connection with the awarding of any Federal contract, the making of
any Federal grant, the making of any Federal loan, the entering into of any cooperative agreement,
and the cxtension, continuation, renewal, amendment, or modification of any Federal contract,

grant, loan, or coopcrative agrcement.

(2) Ifany funds other than Federal appropriated funds have been paid or will be paid to any person
for influencing or attempting to influence an officer or employce of any Federal agency, a Member
of Congress, an officer or ecmployce of Congress, or an employce of a Member of Congress in
connection with this Federal contract, grant, loan, or cooperative agreement, the undersigned shall
completc and submit Standard Form-LLL, "Disclosure Form to Report Lobbying", in accordance
with its instructions.

(3) The undersigned shall require that the language of this certification be included in the award
documents for all subawards at all ticrs (including subgrants, and contracts and subcontracts under
grants, subgrants, loans, and coopecrative agreement) which exceed $100,000, and that all such
subrccipicnts shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this
transaction was made or cntered into. Submission of this certification is a prercquisitc for making
or entering into this transaction imposed by Scction 1352, Title 31, U.S. Code. Any person who
fails to file the requircd certification shall be subject to a civil penalty of not less than $10,000 and
not more than $100,000 for cach such failure.

The Contractor hereby certifics or affirms the truthfulness and accuracy of cach statcment of its
certification and disclosure, if any. In addition, the Contractor understands and agrees that the
provisions of 31 U.S.C. § 3801 ct seq., apply to this certification and disclosure, if any.

02 JUL 2025

(Datce)

(SCDOT Signaturc)

Title: Dircctor of Construction

C /ot fes Y/

' (Da'tc) (Contractor Sign%re)
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EQUAL EMPLOYMENT OPPORTUNITY CERTIFICATION

(COMPLETE THIS SECTION FOR FEDERAL PROJECTS ONLY)
EQUAL EMPLOYMENT OPPORTUNITY PERFORMANCE

Sclect the Certification that applics to the PROPOSER:

Certification (1) BR8]  or Certification (2) [

Select the appropriate responsces in the applicable Certification:

Certification (1): Pursuant to 41 C.F.R. §60-1.7(b)(1), Previous Equal Employment Opportunity Performance
Certification, as the Prospective Prime Contractor, 1 HHEREBY CERTIFY THAT I:

(a) @ HAVE NOT) developed and filed an Affirmative Action Program pursuant to
41C.F.R. §60-2 and/or 60-4;

(b) HAVE NOT) participatced in a previous contract or subcontract subject to the cqual
opporlunity clause;

(c IIAVE NOT) filed with the Joint Reporting Committee, the Director of Office of

Federal Contract Compliance, or the Equal Employment Opportunity Commission, all reports duc
under the applicable filing requirements,

( OR

Certification (2): I, HEREBY CERTIFY that as the Prospective Prime Contractor submitting this Proposal,
(CLAIM / DO NOT CLAIM) excmption from the submission of the Standard Form 100 (EEO-
1) due to the fact that it employs a total of less than fifty (50) employecs under C.F.R. §60-1.7, or
qualifies for an exempted status under 41 C.F.R. §60-1.5.

I FURTHER CERTIFY that the above Certification will be made part of any Subcontract Agreecment involved with
this project.

Executed on_é/z_y_, 2025 . Signed: M

~ (Officer/PROPOSER) ’
Title:  EVP & Chief Busingsy 061y

Company:Uni 10 INfrastructure. Gypup, ne.

Address: S SR ﬂ_ﬁc_le/quis ﬂVOIJ Q]Vfﬂ?l 'ﬁ%/b
3C, 4905k !

Note: The above certification is required by the Fqual Employment Opportunity Regulations of the Sccretary of Labor (41 CFR
60-1.7(b)(1)), and must be submitted by PROPOSERS only in connection with contracts which are subject to the cqual opportunity
clause. Contracts that arc exempt from the equal opportunity clause are set forth in 41 CFR 60-1.5. (Generally, only contracts of
$10,000 or under arc exempt.)

Currently, Standard Form 100 (EEO-1) is the only report required by Executive Orders or their implementing regulations.

Proposcrs, Primary Members, or proposed Contractors and Consultants who have participated in a previous contract subject to the
Executive Orders and have not filed the required reports shall note that 41 CFR 60-1.7(b)(1) prevents the award of contracts and
subcontracts unless such contractor submits a report covering the delinquent period or such other period specified by the Federal
Highway Administration or by the Director, Office of Federal Contract Compliance, U.S. Department ofLabor.
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SCOPE OF WORK



Exhibit A

S-2-105 (Vaucluse Rd.) near MM 13 over I-20 Bridge Demolition
Aiken County

SCOPE OF WORK

The scope of work includes all equipment, material, and labor necessary for the full demolition of
the existing damaged S-105 bridge over I-20 and repair of the roadway in order to safely re-open
the interstate to traffic. This includes the removal of the four spans and the three interior bents (to
an elevation of 18” below grade), as well as removal and replacement of median cable barrier
and/or steel beam guardrail as necessary. Demolition debris shall be removed from the site and
disposed of in accordance with local and state laws. As much as practical, disturbed areas shall be
graded to prior contours and seeded in order to prevent erosion.

Both directions of I-20 are currently closed and detoured. The removal of the bridge and roadway
repairs shall be completed by 6:00 A.M. on Monday, June 16, 2025 and both directions of 1-20
traffic restored. SCDOT will establish and maintain all detour routes.

SCDOT will pay an incentive of $100,000.00 if traffic is restored by 7:00 PM on Sunday, June 15,
2025.

Payment for the work will be based on actual cost plus a reasonable markup. The total contract
value shall not exceed $1,000,000.00, inclusive of the incentive.
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SPECIAL PROVISIONS
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SECTION 107: Project Bulletin Boards:

In accordance with the Required Contact Provisions Federal-Aid Construction Contracts Section II, Item
3, Part d, add the following:

Single Location Projects — On projects in which work is performed at a single location (such as bridge
replacement projects, two-lane to five-lane widening projects, etc.), mount the project bulletin board in a
permanent location within the project limits so that it is visible and accessible at all times.

Multiple Location Projects — On projects in which work is being performed or has the capability of being
performed at multiple locations (such as resurfacing projects, pavement marking projects, etc.), display a
portable bulletin board with at least one of the prime contractor’s work crews. If the prime contractor is
not performing work, display the portable bulletin board with at least one of the subcontractor’s work
crews. Display the portable bulletin board in a location and a manner that is acceptable to the RCE.
Notify the RCE and all subcontractors as to the location of the portable bulletin board. On resurfacing
projects, mount an additional project bulletin board in a permanent location at the asphalt plant supplying
asphalt mix to the project so that it is visible and accessible at all times.

SECTION 107: FAIR LABOR STANDARDS ACT OF 1938, AS AMENDED:
Attention is directed to this Federal Legislation, which has been enacted into law. The contractor will be
responsible for carrying out all of the provisions of this legislation, which may affect thiscontract.

SECTION 107: APPLICATION OF DAVIS-BACON AND RELATED ACTS TO
INDEPENDENT TRUCK DRIVERS AND MISCELLANEOUS

CONSTRUCTION ACTIVITIES:
See attached Supplemental Specification dated June 13, 1990 on page 12.

SECTION 107: REQUIREMENTS FOR FEDERAL AID CONTRACTS WHICH
AFFECT SUBCONTRACTORS, DBE HAULERS, MATERIAL SUPPLIERS AND

VENDORS:
See attached Supplemental Specification dated March 1, 2010 on page 13.

SECTION 107: MINORITY BUSINESS ENTERPRISE REQUIREMENTS:
The DBE goal for the project is as follows:

DISADVANTAGE BUSINESS ENTERPRISES CONTRACT GOAL 0%




SPECIAL PROVISIONS

6) SECTION 107: LATE DISCOVERY OF ARCHAEOLOGICAL/HISTORICAL
REMAINS ON FEDERAL AID PROJECTS AND APPROVAL OF

DESIGNATED BORROW PITS:
See attached Supplemental Specification dated August 7, 1991 on page 14.

@) SECTION 107: DBE PARTICIPATION:
The Bidder is encouraged to use DBE subcontractors on this project. All DBE participation shall be
reported to the RCE on the DBE Quarterly Report.



SUPPLEMENTAL SPECIFICATIONS

March 20, 2003
THE SOUTH CAROLINA MINING ACT

The South Carolina Mining Act enacted by the General Assembly in 1973 requires that the Department adopt
reclamation standards to govern activities of the Department and any person acting under contract with the
Department, on highway rights-of-way or material pits maintained solely in connection with the construction, repair
and maintenance of the public road systems in South Carolina.

STANDARD PLAN FOR THE RECLAMATION OF EXCAVATED AREAS ADOPTED BY
THE SOUTH CAROLINA DEPARTMENT OF TRANSPORTATION

Reclamation plans as stated herein shall include all areas disturbed in excavations of borrow and material pits,
except planned inundated areas.

The final side slopes of areas excavated for borrow and material pits shall be left at such an angle so as to minimize
erosion and the possibility of slides. The minimum slope in every case shall be not less than 3:1.

Small pools of water that are, or are likely to become noxious, odious, or foul should not be allowed to collect or
remain on the borrow pit. Suitable drainage ditches, conduits, or surface gradient shall be constructed to avoid
collection of noxious, odious, or foul pools of water unless the borrow pit is to be reclaimed into a lake or pond.

Borrow pits reclaimed to a lake or pond must have an adequate supply of water to maintain a water sufficient level
to maintain a minimum water depth of four (4) feet on at least fifty (50) percent of the surface area of the lake or
pond.

Excavated areas will be drained where feasible unless otherwise requested by the property owner where, in such
instances, the property owner may wish to develop the excavated area for recreational purposes or for the raising of
fish, or for other uses, in compliance with the South Carolina Mining Act.

Where material is stripped from the ground surface in relatively thin layers, the area, after excavation has been
completed, will be thoroughly scarified and terraced and planted to establish satisfactory vegetation necessary to
control erosion. Vegetative cover should be established on a continuing basis to ensure soil stability appropriate to
the area. Conservation practices essential for controlling both on-site and off-site erosion and siltation must be
established. A minimum of seventy-five (75) percent vegetative ground cover, with no substantial bare spots, must
be established and maintained into the second growing season.

Excavated areas that are drained will be seeded to obtain a satisfactory vegetative cover. The side slopes of
excavated area will be planted to vegetation.

The State Highway Engineer, or his duly appointed representative, will make a final inspection of the reclaimed area
and keep a permanent record of his approval thereof. A map or sketch providing the location and approximate
acreage of each pit used on the project will be made available to the Final Plans Engineer.

All applicable regulations of agencies and statutes relating to the prevention and abatement of pollution shall be
complied with by the contractor in the performance of the contract.
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The Contractor shall comply with the provisions of the Plan which are applicable to the project as determined by the
Engineer. Seeding or other work necessary to comply with the plan on pits furnished by the contractor shall be at
the expense of the contractor. Bermuda shall not be planted on ground surface pit areas. The quantity of fescue
seed specified in Subsection 810.04 of the Standard Specifications shall be increased by fifteen (15) pounds in lieu
of the deleted bermuda seed.



SUPPLEMENTAL SPECIFICATIONS

August 1, 2013

CRANE SAFETY

The contractor’s attention is directed to the following Crane Safety criteria. All applicable items under the
submittal list section shall be submitted to the Resident Construction Engineer (RCE) before any crane
operations may begin. If any personnel or equipment is changed or added, all applicable items shall be
updated and submitted to the RCE before continuing with crane(s) operations.

All contractors shall comply with the manufacturer specifications and limitations applicable to the operation
of any and all cranes and derricks. Prime contractors and sub-contractors shall comply with the latest
Occupational Safety and Health Administration (OSHA) regulations, adopted American National Standards
Institute (ANSI) and American Society of Mechanical Engineers (ASME) crane standards, and other
applicable standards including, but not limited to the following:

YV VVVY

OSHA 29 CFR 1926 Subpart CC “Cranes and Derricks in Construction”
OSHA 29 CFR 1926.251 “Rigging Equipment for Material Handling”
ASME B30.5-2007 “Mobile and Locomotive Cranes”

ASME B30.8-2010 “ Floating Cranes and Floating Derricks”

ASME B30.22-2005 “Articulating Boom Cranes”

ASME B30.26-2010 “Rigging Hardware”

Submittal List

1. Crane Operators: All crane operators shall be certified by the National Commission for the

Certification of Crane Operators (NCCCO), National Center for Construction Education and
Research (NCCER), or Crane Institute of America Certification (CIC).

Contractor shall submit a copy of the NCCCO, NCCER, or CIC certification for each
crane operator prior to performing any crane operations on the job site. The original
certification card shall be available for review upon request and must remain current
within a 5 year expiration date for the duration of the job. (Contractors with a crane
operator-in- training on the jobsite shall comply with all the OSHA Subpart CC
requirements).

Contractor shall submit a copy of the current Crane Operators Medical Evaluation card
(3 year expiration) in the form of NCCCO, NCCER or CIC Physical Examination form
or equivalent meeting the ASME B30.5 requirement or a current USDOT Medical
Examiner’s Certificate card (2 year expiration). The original medical card or equivalent
for all crane operators shall be available for review upon request.

2. Competent Person: The named competent person will have the responsibility and authority to

stop any work activity due to safety concerns.

Contractor shall submit the name and qualifications of the “Competent Person” as
defined by OSHA Subpart CC responsible for all crane safety and lifting operations.



SUPPLEMENTAL SPECIFICATIONS

June 13, 1990

APPLICATION OF DAVIS-BACON AND RELATED ACTS TO INDEPENDENT
TRUCK DRIVERS AND MISCELLANEOUS CONSTRUCTION ACTIVITIES

The Davis-Bacon and Related Acts apply when:

1) A Contractor or Subcontractor hires a trucking firm or fleet of trucks to haul materials from a plant, pit, or quarry,
which has been established specifically to serve (or nearly so) a particular project or projects covered by Davis-
Bacon and Related Acts.

2) A Contractor or Subcontractor hires a trucking firm or fleet of trucks to haul material from a non-commercial
stockpile or non-commercial storage site outside the limits of the project to the project site.

3) A Contractor or Subcontractor hires a trucking firm or fleet of trucks to haul excavated materials away from a
Davis-Bacon covered project.

4) A contractor or Subcontractor rents or leases equipment with an operator to perform work as called for under a
Davis-Bacon construction contract.

5) A common carrier is used for the transportation of materials from an exclusive material supply facility to fulfill
the specific need of a construction contract.

The fleet owner is not considered a Subcontractor with regard to the 70% subcontracting limitations and would
not have to be approved as a Subcontractor. However, payrolls must be submitted by truck fleet owner covering the
truck drivers, and all requirements such as predetermined wages, overtime, etc., are applicable. Legitimate owner-
operators (truck owner driving his own truck) must appear on the payroll by name and notation “truck Owner
Operator” with no hours, etc. shown.

The Davis-Bacon and Related Acts do not apply when:

1) A Contractor or Subcontractor hires a trucking firm or fleet of trucks to haul materials from a commercial plant,
pit, or quarry which had previously been established for commercial use and regularly sell materials to the general
public.

2) A Contractor or Subcontractor hires a trucking firm or fleet of trucks to haul materials from an established
commercial plant, pit, or quarry to a stockpile outside the limits of the project.

3) Bona fide owner-operators of trucks, who are independent contractors, use their own equipment to haul materials
to or from or on a Davis-Bacon covered project. (One man-One truck)

The fleet owner is not considered a Subcontractor with regard to the 70% subcontracting limitation and would not
have to be approved as a Subcontractor.



SUPPLEMENTAL SPECIFICATIONS

March 1, 2010

REQUIREMENTS FOR FEDERAL AID CONTRACTS WHICH AFFECT SUBCONTRACTORS, DBE
HAULERS, MATERIAL SUPPLIERS AND VENDORS

A. The contractor’s attention is directed to the requirements of Section 1.2 in Form FHWA 1273 that is included
in your contract documents as the Supplemental Specification “Required Contract Provisions Federal-Aid
Construction Contracts”. Section 1.2 requires that “the contractor shall insert in each subcontract all of the
stipulations contained in the Required Contract Provisions”. This requirement also applies to lower tier
subcontractors or purchase orders. These provisions must be physically included in your subcontracts. A
reference to the applicable specification will not suffice.

B. The contractor’s attention is directed to the requirements of the Supplemental Specification “Standard
Federal Equal Employment Opportunity Construction Contract Specifications”. Section 2 requires that the
provisions of this specification must be physically included in each subcontract with a value of $10,000 or
greater.

C. The contractor’s attention is directed to the requirements of the Equal Employment Opportunity Performance
certifications in the Proposal Form Certifications and Signatures section of the contract. Section 1
concerning Equal Employment Opportunity must be physically included in each subcontract.

D. Prior to the issuance of formal approval, all DBE subcontracts must include a signed copy of the subcontract
agreement between the Prime Contractor and the DBE Subcontractor.

E. Prior to the issuance of formal approval, of any DBE haulers, the contractor must submit a signed copy of the
hauling agreement.

F. The contractor’s attention is further directed that sections 1, 2, 3, 8, 9, and 11of Form FHWA 1273, or
Sections 1, 3, 8 and 10 of Form 1316 (for Appalachian contracts only) must be physically included in each
purchase agreement with a value of $10,000 or greater with a vendor or supplier, and in open-end contracts
where individual purchases are less than $10,000 but where the total purchases accumulate to $100,000 or
more per year.



SUPPLEMENTAL SPECIFICATIONS

August 7, 1991

LATE DISCOVERY OF ARCHAEOLOGICAL/HISTORICAL REMAINS ON

FEDERAL AID PROJECTS AND APPROVAL OF DESIGNATED BORROW PITS

A. Late Discovery of Archaeological/Historical Remains on Federal Aid Projects.

1.

Responsibilities:

The Contractor and subcontractors must notify their workers to watch for the presence of any prehistoric or
historic remains, including but not limited to arrowheads, pottery, ceramics, flakes, bones, graves,
gravestones, or brick concentrations. If any such cultural remains are encountered, the Resident
Construction Engineer shall be immediately notified and all work in the vicinity of the discovered materials
or site shall cease until the Department’s Staff Archaeologist or the State Highway Engineer directs
otherwise.

Applicability:

This provision covers all areas of ground disturbance resulting from this federal - aid contract, including
but not limited to road construction, Department designated borrow pits, Contractor furnished borrow pits,
and/or staging areas.

Cost Reimbursement and Time Delays:

Any extra work required by A(1) above within the project right of way or on Department designated
borrow pits (see below) will be paid for in accordance with Subsection 104.05 of the Standard
Specifications. Extra contract time may be provided under Subsection 108.06 of the Standard
Specifications for archaeological work within the project right of way or on designated borrow pits.

NOTE: On Contractor furnished borrow pits the contractor is not entitled to any additional time or money
for delay on impact resulting from A(1) above or for extra work required by A(1) above. Therefore,
contractors may wish to retain professional archaeological services to better ensure that borrow pit areas are
cleared of archaeological/historical remains prior to use on Federal aid projects.

B. Approval of Designated Borrow Pits on Federal Aid Projects (Plant Sites which qualify as commercial are not

included).

In instances where the Department specifically designates the location of borrow pits on project plans or in
contract specifications for use on a Federal aid project, an archaeological survey will be performed by
Department archaeologists prior to award of contract.

This provision also applies to designated disposal sites, staging areas, haul roads, and job site field offices.



FHWA-1273 -- Revised October 23, 2023

REQUIRED CONTRACT PROVISIONS FEDERAL-AID CONSTRUCTION CONTRACTS

I General

Il Nondiscrimination

Ill.  Non-segregated Facilities

IV.  Davis-Bacon and Related Act Provisions

V. Contract Work Hours and Safety Standards Act
Provisions

VI.  Subletting or Assigning the Contract

VIl.  Safety: Accident Prevention

VIIl. False Statements Concerning Highway Projects

IX.  Implementation of Clean Air Act and Federal Water
Pollution Control Act

X. Certification Regarding Debarment, Suspension,
Ineligibility and Voluntary Exclusion

XI.  Certification Regarding Use of Contract Funds for
Lobbying

XIl.  Use of United States-Flag Vessels:

ATTACHMENTS

A. Employment and Materials Preference for Appalachian
Development Highway System or Appalachian Local Access
Road Contracts (included in Appalachian contracts only)

L GENERAL

1. Form FHWA-1273 must be physically
incorporated in each construction contract fundedunder
title 23, United States Code, as required in 23 CFR
633.102(b) (excluding emergency contracts solely
intended for debris removal). The contractor (or
subcontractor) must insert this form in each subcontract
and further require its inclusion in all lower tier
subcontracts (excluding purchase orders, rental
agreements and other agreements for supplies or
services). 23 CFR 633.102(e).

The applicable requirements of Form FHWA-1273 are
incorporated by reference for work done under any
purchase order, rental agreement or agreement for other
services. The prime contractor shall be responsible for
compliance by any subcontractor, lower-tier subcontractor
or service provider. 23 CFR 633.102(e).

Form FHWA-1273 must be included in all Federal-aid
design- build contracts, in all subcontracts and in lower
tier subcontracts (excluding subcontracts for design
services, purchase orders, rental agreements and other
agreements for supplies or services) in accordance with
23 CFR 633.102. The design-builder shall be responsible
for compliance by any subcontractor, lower-tier
subcontractor or service provider.

Contracting agencies may reference Form FHWA-1273 in
solicitation-for-bids or request-for-proposals documents,
however, the Form FHWA-1273 must be physically
incorporated (not referenced) in all contracts,
subcontracts and lower-tier subcontracts (excluding
purchase orders, rental agreements and other
agreements for supplies or services related to a
construction contract). 23 CFR 633.102(b).

2. Subject to the applicability criteria noted in the
following sections, these contract provisions shall apply to
all work performed on the contract by the contractor's

own organization and with the assistance of workers under
the contractor's immediate superintendence and to all
work performed on the contract by piecework, station
work, or by subcontract. 23 CFR 633.102(d).

3. A breach of any of the stipulations contained in
these Required Contract Provisions may be sufficient
grounds for withholding of progress payments, withholding
of final payment, termination of the contract, suspension /
debarment or any other action determined to be
appropriate by the contracting agency and FHWA.

4. Selection of Labor: During the performance of
this contract, the contractor shall not use convict labor for
any purpose within the limits of a construction project ona
Federal-aid highway unless it is labor performed by
convicts who are on parole, supervised release, or
probation. 23 U.S.C. 114(b). The term Federal-aid
highway does not include roadways functionally classified
as local roads or rural minor collectors. 23 U.S.C.101(a).

II. NONDISCRIMINATION (23 CFR 230.107(a); 23
CFR Part 230, Subpart A, Appendix A; EO 11246)

The provisions of this section related to 23 CFR Part 230,
Subpart A, Appendix A are applicable to all Federal-aid
construction contracts and to all related construction
subcontracts of $10,000 or more. The provisions of 23
CFR Part 230 are not applicable to material supply,
engineering, or architectural service contracts.

In addition, the contractor and all subcontractors must
comply with the following policies: Executive Order 11246,
41 CFR Part 60, 29 CFR Parts 1625-1627, 23 U.S.C. 140,
Section 504

of the Rehabilitation Act of 1973, as amended (29 U.S.C.
794), Title VI of the Civil Rights Act of 1964, as amended
(42 U.S.C. 2000d et seq.), and related regulations
including 49 CFR Parts 21, 26, and 27; and 23 CFR Parts
200, 230, and 633.

The contractor and all subcontractors must comply with:
the requirements of the Equal Opportunity Clause in 41
CFR 60- 1.4(b) and, for all construction contracts
exceeding $10,000, the Standard Federal Equal
Employment Opportunity Construction Contract
Specifications in 41 CFR 60-4.3.

Note: The U.S. Department of Labor has exclusive
authority to determine compliance with Executive Order
11246 and the policies of the Secretary of Labor including
41 CFR Part 60, and 29 CFR Parts 1625-1627. The
contracting agency and the FHWA have the authority and
the responsibility to ensure compliance with 23 U.S.C.
140, Section 504 of the Rehabilitation Act of 1973, as
amended (29 U.S.C. 794), and Title VI of the Civil Rights
Act of 1964, as amended (42 U.S.C. 2000d et seq.), and
related regulations including 49 CFR Parts 21, 26, and 27;
and 23 CFR Parts 200, 230, and 633.



The following provision is adopted from 23 CFR Part 230,
Subpart A, Appendix A, with appropriate revisions to
conform to the U.S. Department of Labor (US DOL) and
FHWA requirements.

1. Equal Employment Opportunity: Equal
Employment Opportunity (EEO) requirements not to
discriminate and to take affirmative action to assure equal
opportunity as set forth under laws, executive orders,
rules, regulations (see 28 CFR Part 35, 29 CFR Part
1630, 29 CFR Parts 1625-1627, 41 CFR Part 60 and 49
CFR Part 27) and orders of the Secretary of Labor as
modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140, shall constitute the
EEO and specific affirmative action standards for the
contractor's project activities under this contract. The
provisions of the Americans with Disabilities Act of 1990
(42 U.S.C. 12101 et seq.) set forth under 28 CFR Part 35
and 29 CFR Part 1630 are incorporated by reference in
this contract. In the execution of this contract, the
contractor agrees to comply with the following minimum
specific requirement activities of EEO:

a. The contractor will work with the contracting
agency and the Federal Government to ensure that it has
made every good faith effort to provide equal opportunity
with respect to all of its terms and conditions of
employment and in their review of activities under the
contract. 23 CFR 230.409 (g)(4) & (5).

b. The contractor will accept as its operating policy
the following statement:

"It is the policy of this Company to assure that
applicants are employed, and that employees are
treated during employment, without regard to their
race, religion, sex, sexual orientation, gender
identity, color, national origin, age or disability.
Such action shall include: employment, upgrading,
demotion, or transfer; recruitment or recruitment
advertising; layoff or termination; rates of pay or
other forms of compensation; and selection for
training, including apprenticeship, pre-
apprenticeship, and/or on-the-job training."

2. EEO Officer: The contractor will designate and
make known to the contracting officers an EEO Officer
who will have the responsibility for and must be capable
of effectively administering and promoting an active EEO
program and who must be assigned adequate authority
and responsibility to do so.

3. Dissemination of Policy: All members of the
contractor's staff who are authorized to hire, supervise,
promote, and discharge employees, or who recommend
such action or are substantially involved in such action,
will be made fully cognizant of and will implement the
contractor's EEO policy and contractual responsibilitiesto
provide EEO in each grade and classification of
employment. To ensure that the above agreement will be
met, the following actions will be taken as a minimum:

a. Periodic meetings of supervisory and personnel
office employees will be conducted before the start of
work and then not less often than once every six months,
at which time the contractor's EEO policy and its

implementation will be reviewed and explained. The
meetings will be conducted by the EEO Officer or other
knowledgeable company official.

b. All new supervisory or personnel office
employees will be given a thorough indoctrination by the
EEO Officer, covering all major aspects of thecontractor's
EEO obligations within thirty days following their reporting
for duty with the contractor.

C. All personnel who are engaged in direct
recruitment for the project will be instructed by the EEO
Officer in the contractor's procedures for locating and
hiring minorities and women.

d. Notices and posters setting forth the contractor's
EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential
employees.

e. The contractor's EEO policy and the procedures
to implement such policy will be brought to the attention of
employees by means of meetings, employee handbooks,
or other appropriate means.

4. Recruitment: When advertising for employees,
the contractor will include in all advertisements for
employees the notation: "An Equal Opportunity Employer."
All such advertisements will be placed in publications
having a large circulation among minorities and women in
the area from which the project work force would normally
be derived.

a. The contractor will, unless precluded by a valid
bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral
sources likely to yield qualified minorities and women. To
meet this requirement, the contractor will identify sources
of potential minority group employees and establish with
such identified sources procedures whereby minorityand
women applicants may be referred to the contractor for
employment consideration.

b. In the event the contractor has a valid bargaining
agreement providing for exclusive hiring hall referrals, the
contractor is expected to observe the provisions of that
agreement to the extent that the system meets the
contractor's compliance with EEO contract provisions.
Where implementation of such an agreement has the
effect of discriminating against minorities or women, or
obligates the contractor to do the same, such
implementation violates Federal nondiscrimination
provisions.

C. The contractor will encourage its present
employees to refer minorities and women as applicants for
employment. Information and procedures with regard to
referring such applicants will be discussed with
employees.

5. Personnel Actions: Wages, working conditions,
and employee benefits shall be established and
administered, and personnel actions of every type,
including hiring, upgrading, promotion, transfer, demotion,
layoff, and termination, shall be taken without regard to
race, color, religion, sex, sexual orientation, gender



identity, national origin, age or disability. The following
procedures shall be followed:

a. The contractor will conduct periodic inspections
of project sites to ensure that working conditions and
employee facilities do not indicate discriminatory
treatment of project site personnel.

b. The contractor will periodically evaluate the
spread of wages paid within each classification to
determine any evidence of discriminatory wage practices.

C. The contractor will periodically review selected
personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the
contractor will promptly take corrective action. If the
review indicates that the discrimination may extend
beyond the actions reviewed, such corrective actionshall
include all affected persons.

d. The contractor will promptly investigate all
complaints of alleged discrimination made to the
contractor in connection with its obligations under this
contract, will attempt to resolve such complaints, and will
take appropriate corrective action

within a reasonable time. If the investigation indicates that
the discrimination may affect persons other than the
complainant, such corrective action shall include such
other persons. Upon completion of each investigation, the
contractor will inform every complainant of all of their
avenues of appeal.

6. Training and Promotion:

a. The contractor will assist in locating, qualifying,
and increasing the skills of minorities and women whoare
applicants for employment or current employees. Such
efforts should be aimed at developing full journey level
status employees in the type of trade or job classification
involved.

b. Consistent with the contractor's work force
requirements and as permissible under Federal and State
regulations, the contractor shall make full use of training
programs (i.e., apprenticeship and on-the-job training
programs for the geographical area of contract
performance). In the event a special provision for training
is provided under this contract, this subparagraph will be
superseded as indicated in the special provision. The
contracting agency may reserve training positions for
persons who receive welfare assistance in accordance
with 23 U.S.C. 140(a).

C. The contractor will advise employees and
applicants for employment of available training programs
and entrance requirements for each.

d. The contractor will periodically review the
training and promotion potential of employees whoare
minorities and women and will encourage eligible
employees to apply for such training and promotion.

7. Unions: If the contractor relies in whole or in
part upon unions as a source of employees, the
contractor will use good faith efforts to obtain the
cooperation of such unions to increase opportunities for

minorities and women. 23 CFR 230.409. Actions by the
contractor, either directly or through a contractor's
association acting as agent, will include the procedures set
forth below:

a. The contractor will use good faith efforts to
develop, in cooperation with the unions, joint training
programs aimed toward qualifying more minorities and
women for membership in the unions and increasing the
skills of minorities and women so that they may qualify for
higher paying employment.

b. The contractor will use good faith efforts to
incorporate an EEO clause into each union agreement to
the end that such union will be contractually bound torefer
applicants without regard to their race, color, religion, sex,
sexual orientation, gender identity, national origin, age, or
disability.

C. The contractor is to obtain information as to the
referral practices and policies of the labor union except
that to the extent such information is within the exclusive
possession of the labor union and such labor union
refuses to furnish such information to the contractor, the
contractor shall so certify to the contracting agency and
shall set forth what efforts have been made to obtain such
information.

d. In the event the union is unable to provide the
contractor with a reasonable flow of referrals within the
time limit set forth in the collective bargaining agreement,
the contractor will, through independent recruitment
efforts, fill the employment vacancies without regard to
race, color, religion, sex, sexual orientation, gender
identity, national origin, age, or disability; making full
efforts to obtain qualified and/or qualifiable minorities and
women. The failure of a union to provide sufficient referrals
(even though it is obligated to provide exclusive referrals
under the terms of a collective bargaining agreement)
does not relieve the contractor from the requirements of
this paragraph. In the event the union referral practice
prevents the contractor from meeting the obligations
pursuant to Executive Order 11246, as amended, and
these special provisions, such contractor shall immediately
notify the contracting agency.

8. Reasonable Accommodation for Applicants /
Employees with Disabilities: The contractor must be
familiar with the requirements for and comply with the
Americans with Disabilities Act and all rules and
regulations established thereunder. Employers must
provide reasonable accommodation in all employment
activities unless to do so would cause an undue hardship.

9. Selection of Subcontractors, Procurement of
Materials and Leasing of Equipment: The contractor
shall not discriminate on the grounds of race, color,
religion, sex, sexual orientation, gender identity, national
origin, age, or disability in the selection and retention of
subcontractors, including procurement of materials and
leases of equipment. The contractor shall take all
necessary and reasonable steps to ensure
nondiscrimination in the administration of this contract.

a. The contractor shall notify all potential



subcontractors, suppliers, and lessors of their EEO
obligations under this contract.

b. The contractor will use good faith efforts to
ensure subcontractor compliance with their EEO
obligations.

10. Assurances Required:

a. The requirements of 49 CFR Part 26 and the
State DOT’'s FHWA-approved Disadvantaged Business
Enterprise (DBE) program are incorporated byreference.

b. The contractor, subrecipient or subcontractor
shall not discriminate on the basis of race, color, national
origin, or sex in the performance of this contract. The
contractor shall carry out applicable requirements of 49
CFR part 26 in the award and administration of DOT-
assisted contracts. Failure by the contractor to carry out
these requirements is a material breach of this contract,
which may result in the termination of this contract or
such other remedy as the recipient deems appropriate,
which may include, but is not limited to:

(1) Withholding monthly progress
payments;
(2) Assessing sanctions;
3) Liquidated damages; and/or
(4) Disqualifying the contractor from future
bidding as non- responsible.

C. The Title VI and nondiscrimination provisions of

U.S. DOT Order 1050.2A at Appendixes A and E are
incorporated by reference. 49 CFR Part 21.

11. Records and Reports: The contractor shall
keep such records as necessary to document compliance
with the EEO requirements. Such records shall be
retained for a period of three years following the date of
the final payment to the contractor for all contract work
and shall be available at reasonable times and places for
inspection by authorized representatives of the
contracting agency and the FHWA.

a. The records kept by the contractor shall
document the following:

(1) The number and work hours of minority and non-
minority group members and women employed in each
work classification on the project;

(2) The progress and efforts being made in
cooperation with unions, when applicable, to increase
employment opportunities for minorities and women;and

3) The progress and efforts being made in locating,
hiring, training, qualifying, and upgrading minorities and
women.

b. The contractors and subcontractors will submit
an annual report to the contracting agency each July for
the duration of the project indicating the number of
minority, women, and non- minority group employees
currently engaged in each work classification required by
the contract work. This information is to be reported on
Form FHWA-1391. The staffing data should represent the
project work force on board in all or any part of the last

payroll period preceding the end of July. If on-the-job
training is being required by special provision, the
contractor will be required to collect and report training
data. The employment data should reflect the work force
on board during all or any part of the last payroll period
preceding the end of July.

M. NONSEGREGATED FACILITIES

This provision is applicable to all Federal-aid construction
contracts and to all related construction subcontracts of
more than $10,000. 41 CFR 60-1.5.

As prescribed by 41 CFR 60-1.8, the contractor must
ensure that facilities provided for employees are provided
in such a manner that segregation on the basis of race,
color, religion, sex, sexual orientation, gender identity, or
national origin cannot result. The contractor may neither
require such segregated use by written or oral policies nor
tolerate such use by employee custom. The contractor's
obligation extends further to ensure that its employees are
not assigned to perform their services at any location
under the contractor's control where the facilities are
segregated. The term "facilities" includes waiting rooms,
work areas, restaurants and other eating areas, time
clocks, restrooms, washrooms, locker rooms and other
storage or dressing areas, parking lots, drinking fountains,
recreation or entertainment areas, transportation, and
housing provided for employees. The contractor shall
provide separate or single-user restrooms and necessary
dressing or sleeping areas to assure privacy between
sexes.

Iv. DAVIS-BACON AND RELATED ACT
PROVISIONS

This section is applicable to all Federal-aid construction
projects exceeding $2,000 and to all related subcontracts
and lower-tier subcontracts (regardless of subcontract
size), in accordance with 29 CFR 5.5. The requirements
apply to all projects located within the right-of-way of a
roadway that is functionally classified as Federal-aid
highway. 23 U.S.C. 113. This excludes roadways
functionally classified as local roads or rural minor
collectors, which are exempt. 23 U.S.C. 101. Where
applicable law requires that projects be treated as a
project on a Federal-aid highway, the provisions of this
subpart will apply regardless of the location of the project.
Examples include: Surface Transportation Block Grant
Program projects funded under 23 U.S.C. 133 [excluding
recreational trails projects], the Nationally Significant
Freight and Highway

Projects funded under 23 U.S.C. 117, and National
Highway Freight Program projects funded under 23 U.S.C.
167.

The following provisions are from the U.S. Department of
Labor regulations in 29 CFR 5.5 “Contract provisions and
related matters” with minor revisions to conform to the
FHWA- 1273 format and FHWA program requirements.

1. Minimum wages (29 CFR 5.5)

a. Wage rates and fringe benefits. All laborers and
mechanics employed or working upon the site of the work
(or otherwise working in construction or development of



the project under a development statute), will be paid
unconditionally and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR part 3)), the full amount of basic
hourly wages and bona fide fringe benefits (or cash
equivalents thereof) due at time of payment computed at
rates not less than those contained in the wage
determination of the Secretary of Labor which is attached
hereto and made a part hereof, regardless of any
contractual relationship which may be alleged to exist
between the contractor and such laborers and
mechanics. As provided in paragraphs (d) and (e) of 29
CFR 5.5, the appropriate wage determinations are
effective by operation of law even if they have not been
attached to the contract. Contributions made or costs
reasonably anticipated for bona fide fringe benefits under
the Davis-Bacon Act (40 U.S.C. 3141(2)(B)) on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of
paragraph 1.e. of this section; also, regular contributions
made or costs incurred for more than a weekly period (but
not less often than quarterly) under plans, funds, or
programs which cover the particular weekly period, are
deemed to be constructively made or incurred during
such weekly period. Such laborers and mechanics must
be paid the appropriate wage rate and fringe benefits on
the wage determination for the classification(s) of work
actually performed, without regard to skill, except as
provided in paragraph 4. of this section. Laborers or
mechanics performing work in more than one
classification may be compensated at the rate specified
for each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including
any additional classifications and wage rates conformed
under paragraph 1.c. of this section) and the Davis-Bacon
poster (WH-1321) must be posted at all times by the
contractor and its subcontractors at the site of the work in
a prominent and accessible place where it can be easily
seen by the workers.

b. Frequently recurring classifications. (1) In
addition to wage and fringe benefit rates that have been
determined to be prevailing under the procedures set
forth in 29 CFR part 1, a wage determination may
contain, pursuant to § 1.3(f), wage and fringe benefit rates
for classifications of laborers and mechanics for which
conformance requests are regularly submitted pursuant to
paragraph 1.c. of this section, provided that:

0] The work performed by the
classification is not performed by a classification in
the wage determination for which a prevailing
wage rate has been determined;

(i) The classification is used in the area by
the construction industry; and

(iii) The wage rate for the classification
bears a reasonable relationship to the prevailing
wage rates contained in the wage determination.

(2) The Administrator will establish wage rates for such
classifications in accordance with paragraph 1.c.(1)(iii) of

this section. Work performed in such a classification must
be paid at no less than the wage and fringe benefit rate
listed on the wage determination for such classification.

C. Conformance. (1) The contracting officer must
require that any class of laborers or mechanics, including
helpers, which is not listed in the wage determination and
which is to be employed under the contract be classifiedin
conformance with the wage determination. Conformance
of an additional classification and wage rate and fringe
benefits is appropriate only when the following criteria
have been met:

(i) The work to be performed by the
classification requested is not performed by a
classification in the wage determination; and

(ii) The classification is used in the area by
the construction industry; and

(iii) The proposed wage rate, including any
bona fide fringe benefits, bears a reasonable
relationship to the wage rates contained in the
wage determination.

(2) The conformance process may not be used to
split, subdivide, or otherwise avoid application of
classifications listed in the wage determination.

3) If the contractor and the laborers and mechanics
to be employed in the classification (if known), or their
representatives, and the contracting officer agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken will be sent by the contracting officer by
email to DBAconformance@dol.gov. The Administrator, or
an authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise the contracting officer or will
notify the contracting officer within the 30—day period that
additional time is necessary.

(4) In the event the contractor, the laborers or
mechanics to be employed in the classification or their
representatives, and the contracting officer do notagree
on the proposed classification and wage rate

(including the amount designated for fringe benefits, where
appropriate), the contracting officer will, by email to
DBAconformance@dol.gov, refer the questions, including
the views of all interested parties and the recommendation
of the contracting officer, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise the contracting officer or will notify
the contracting officer within the 30—day period that
additional time is necessary.

(5) The contracting officer must promptly notify the
contractor of the action taken by the Wage and Hour
Division

under paragraphs 1.c.(3) and (4) of this section. The
contractor must furnish a written copy of such
determination to each affected worker or it must be posted
as a part of the wage determination. The wage rate
(including fringe benefits where appropriate) determined
pursuant to paragraph 1.c.(3) or (4) of this section must be
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paid to all workers performing work in the classification
under this contract from the first day on which work is
performed in the classification.

d. Fringe benefits not expressed as an hourly rate.
Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate,
the contractor may either pay the benefit as stated in the
wage determination or may pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

e. Unfunded plans. If the contractor does not make
payments to a trustee or other third person, the contractor
may consider as part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated
in providing bona fide fringe benefits under a plan or
program, Provided, That the Secretary of Labor has
found, upon the written request of the contractor, in
accordance with the criteria set forth in

§ 5.28, that the applicable standards of the Davis-Bacon
Act have been met. The Secretary of Labor may require
the contractor to set aside in a separate account assets
for the meeting of obligations under the plan or program.

f. Interest. In the event of a failure to pay all or part
of the wages required by the contract, the contractor will
be required to pay interest on any underpayment of
wages.

2. Withholding (29 CFR 5.5)

a. Withholding requirements. The contracting
agency may, upon its own action, or must, upon written
request of an authorized representative of the
Department of Labor, withhold or cause to be withheld
from the contractor so much of the accrued payments or
advances as may be considered necessary to satisfy the
liabilities of the prime contractor or any subcontractor for
the full amount of wages and monetary relief, including
interest, required by the clauses set forth in this section
for violations of this contract, or to satisfy any such
liabilities required by any other Federal contract, or
federally assisted contract subject to Davis-Bacon labor
standards, that is held by the same prime contractor (as
defined in § 5.2). The necessary funds may be withheld
from the contractor under this contract, any other Federal
contract with the same prime contractor, or any other
federally assisted contract that is subject to Davis-Bacon
labor standards requirements and is held by the same
prime contractor, regardless of whether the other contract
was awarded or assisted by the same agency, and such
funds may be used to satisfy the contractor liability for
which the funds were withheld. In the event of a
contractor's failure to pay any laborer or mechanic,
including any apprentice or helper working on the site of
the work all or part of the wages required by the contract,
or upon the contractor's failure to submit the required
records as discussed in paragraph 3.d. of this section, the
contracting agency may on its own initiative and after
written notice to the contractor, take such action as may
be necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased.

b. Priority to withheld funds. The Department has
priority to funds withheld or to be withheld inaccordance

with paragraph

2.a. of this section or Section V, paragraph 3.a., or both,
over claims to those funds by:

(1) A contractor's surety(ies), including without
limitation performance bond sureties and paymentbond
sureties;

(2) A contracting agency for its reprocurementcosts;
3) A trustee(s) (either a court-appointed trustee ora

U.S. trustee, or both) in bankruptcy of a contractor, or a
contractor's bankruptcy estate;

(4) A contractor's assignee(s);
(5) A contractor's successor(s); or
(6) A claim asserted under the Prompt Payment Act,

31 U.S.C. 3901-3907.
3. Records and certified payrolls (29 CFR 5.5)

a. Basic record requirements (1) Length of record
retention. All regular payrolls and other basic records must
be maintained by the contractor and any subcontractor
during the course of the work and preserved for all
laborers and mechanics working at the site of the work (or
otherwise working in construction or development of the
project under a development statute) for a period of at
least 3 years after all the work on the prime contract is
completed.

2) Information required. Such records must contain
the name; Social Security number; last known address,
telephone number, and email address of each such
worker; each worker's correct classification(s) of work
actually performed; hourly rates of wages paid (including
rates of contributions or costs anticipated for bona fide
fringe benefits or cash equivalents thereof of the types
described in 40 U.S.C. 3141(2)(B) of the Davis-Bacon
Act); daily and weekly number of hours actually worked in
total and on each covered contract; deductions made; and
actual wages paid.

3) Ad(ditional records relating to fringe benefits.
Whenever the Secretary of Labor has found under
paragraph 1.e. of this section that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in 40 U.S.C. 3141(2)(B) of the
Davis-Bacon Act, the contractor must maintain records
which show that the commitment to provide such benefits
is enforceable, that the plan or program is financially
responsible, and that the plan or program has been
communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.

(4) Additional records relating to apprenticeship.
Contractors with apprentices working under approved
programs must maintain written evidence of the
registration of apprenticeship programs, the registration of
the apprentices, and the ratios and wage rates prescribed
in the applicable programs.



b. Certified payroll requirements (1) Frequency and
method of submission. The contractor or subcontractor
must submit weekly, for each week in which any DBA- or
Related Acts- covered work is performed, certified
payrolls to the contracting agency. The prime contractor
is responsible for the submission of all certified payrolls
by all subcontractors. A contracting agency or prime
contractor may permit or require contractors to submit
certified payrolls through an electronic system, as long as
the electronic system requires a legally valid electronic
signature; the system allows the contractor, the
contracting agency, and the Department of Labor to
access the certified payrolls upon request for at least 3
years after the work on the prime contract has been
completed; and the contracting agency or prime
contractor permits other methods of submission in
situations where the contractor is unable or limited in its
ability to use or access the electronic system.

2) Information required. The certified payrolls
submitted must set out accurately and completely all of
the information required to be maintained under
paragraph 3.a.(2) of this section, except that full Social
Security numbers and last known addresses, telephone
numbers, and email addresses must not be included on
weekly transmittals. Instead, the certified payrolls need
only include an individually identifying number for each
worker ( e.g., the last four digits of the worker's Social
Security number). The required weekly certified payroll
information may be submitted using Optional Form WH-
347 or in any other format desired. Optional Form WH-
347 is available for this purpose from the Wage and Hour
Division website at
https://www.dol.gov/sites/dolgov/files/WHD/
legacy/files/wh347/.pdf or its successor website. It is not a
violation of this section for a prime contractor to require a
subcontractor to provide full Social Security numbers and
last known addresses, telephone numbers, and email
addresses to the prime contractor for its own records,
without weekly submission by the subcontractor to the
contracting agency.

3) Statement of Compliance. Each certified payroll
submitted must be accompanied by a “Statement of
Compliance,” signed by the contractor or subcontractor,
or the contractor's or subcontractor's agent who pays or
supervises the payment of the persons working on the
contract, and must certify the following:

0] That the certified payroll for the payroll
period contains the information required to be
provided under paragraph 3.b. of this section, the
appropriate information and basic records are
being maintained under paragraph 3.a. of this
section, and such information and records are
correct and complete;

(i) That each laborer or mechanic
(including each helper and apprentice) working on
the contract during the payroll period has been
paid the full weekly wages earned, without rebate,
either directly or indirectly, and that no deductions
have been made either directly or indirectly from
the full wages earned, other than permissible
deductions as set forth in 29 CFR part 3; and

(iii) That each laborer or mechanic has

been paid not less than the applicable wage rates
and fringe benefits or cash equivalents for the
classification(s) of work actually performed, as
specified in the applicable wage determination
incorporated into the contract.

(4) Use of Optional Form WH-347. The weekly
submission of a properly executed certification set forthon
the reverse side of Optional Form WH-347 will satisfy the
requirement for submission of the “Statement of
Compliance” required by paragraph 3.b.(3) of thissection.

(5) Signature. The signature by the contractor,
subcontractor, or the contractor's or subcontractor's agent
must be an original handwritten signature or a legally valid
electronic signature.

(6) Falsification. The falsification of any of theabove
certifications may subject the contractor or subcontractor
to civil or criminal prosecution under 18 U.S.C. 1001 and

31 U.S.C. 3729.

(7) Length of cettified payroll retention. The
contractor or subcontractor must preserve all certified
payrolls during the course of the work and for a period of 3
years after all the work on the prime contract iscompleted.

C. Contracts, subcontracts, and related documents.
The contractor or subcontractor must maintain this
contract or subcontract and related documents including,
without limitation, bids, proposals, amendments,
modifications, and extensions. The contractor or
subcontractor must preserve these contracts,
subcontracts, and related documents during the course of
the work and for a period of 3 years after all the work on
the prime contract is completed.

d. Required disclosures and access (1) Required
record disclosures and access to workers. The contractor
or subcontractor must make the records required under
paragraphs 3.a. through 3.c. of this section, and anyother
documents that the contracting agency, the State DOT,
the FHWA, or the Department of Labor deems necessary
to determine compliance with the labor standards
provisions of any of the applicable statutes referenced by
§ 5.1, available for inspection, copying, or transcription by
authorized representatives of the contracting agency, the
State DOT, the FHWA, or the Department of Labor, and
must permit such representatives to interview workers
during working hours on the job.

2) Sanctions for non-compliance with records and
worker access requirements. If the contractor or
subcontractor fails to submit the required records or to
make them available, or refuses to permit worker
interviews during working hours on the job, the Federal
agency may, after written notice to the contractor, sponsor,
applicant, owner, or other entity, as the case may be, that
maintains such records or that employs such workers, take
such action as may be necessary to cause the suspension
of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon
request or to make such records available, or to permit
worker interviews during working hours on the job, may be
grounds for debarment action pursuant to § 5.12. In
addition, any contractor or other person that fails to submit
the required records or make those records available to


http://www.dol.gov/sites/dolgov/files/WHD/

WHD within the time WHD requests that the records be
produced will be precluded from introducing as evidence
in an administrative proceeding under 29 CFR part 6 any
of the required records that were not provided or made
available to WHD. WHD will take into consideration a
reasonable request from the contractor or person for an
extension of the time for submission of records. WHD will
determine the reasonableness of the request and may
consider, among other things, the location of the records
and the volume of production.

3) Required information disclosures. Contractors
and subcontractors must maintain the full Social Security
number and last known address, telephone number, and
email address of each covered worker, and must provide
them upon request to the contracting agency, the State
DOT, the FHWA, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or other compliance action.

4. Apprentices and equal employment
opportunity (29 CFR 5.5)

a. Apprentices (1) Rate of pay. Apprentices will be
permitted to work at less than the predetermined rate for
the work they perform when they are employed pursuant
to and individually registered in a bona fide
apprenticeship program registered with the U.S.
Department of Labor, Employment and Training
Administration, Office of Apprenticeship (OA), or with a
State Apprenticeship Agency recognized by the OA. A
person who is not individually registered in the program,
but who has been certified by the OA or a State
Apprenticeship Agency (where appropriate) to be eligible
for probationary employment as an apprentice, will be
permitted to work at less than the predetermined rate for
the work they perform in the first 90 days of probationary
employment as an apprentice in such a program. In the
event the OA or a State Apprenticeship Agency
recognized by the OA withdraws approval of an
apprenticeship program, the contractor will no longer be
permitted to use apprentices at less than the applicable
predetermined rate for the work performed until an
acceptable program is approved.

2) Fringe benefits. Apprentices must be paid fringe
benefits in accordance with the provisions of the
apprenticeship program. If the apprenticeship program
does not specify fringe benefits, apprentices must be paid
the full amount of fringe benefits listed on the wage
determination for the applicable classification. If the
Administrator determines that a different practice prevails
for the applicable apprentice classification, fringe benefits
must be paid in accordance with that determination.

3) Apprenticeship ratio. The allowable ratio of
apprentices to journeyworkers on the job site in any craft
classification must not be greater than the ratio permitted
to the contractor as to the entire work force under the
registered program or the ratio applicable to the locality of
the project pursuant to paragraph 4.a.(4) of this section.
Any worker listed on a payroll at an apprentice wage rate,
who is not registered or otherwise employed as stated in
paragraph 4.a.(1) of this section, must be paid not less
than the applicable wage rate on the wage determination
for the classification of work actually performed. In
addition, any apprentice performing work on the job sitein

excess of the ratio permitted under this section must be
paid not less than the applicable wage rate on the wage
determination for the work actually performed.

(4) Reciprocity of ratios and wage rates. Where a
contractor is performing construction on a project in a
locality other than the locality in which its program is
registered, the ratios and wage rates (expressed in
percentages of the journeyworker's hourly rate) applicable
within the locality in which the construction is being
performed must be observed. If there is no applicable ratio
or wage rate for the locality of the project, the ratio and
wage rate specified in the contractor's registered program
must be observed.

b. Equal employment opportunity. The use of
apprentices and journeyworkers under this part must bein
conformity with the equal employment opportunity
requirements of Executive Order 11246, as amended, and
29 CFR part 30.

c. Apprentices and Trainees (programs of the U.S.
DOT).
Apprentices and trainees working under apprenticeship
and skill training programs which have been certified by
the Secretary of Transportation as promoting EEO in
connection with Federal-aid highway construction
programs are not subject to the requirements of paragraph
4 of this Section IV. 23 CFR 230.111(e)(2). The straight
time hourly wage rates for apprentices and trainees under
such programs will be established by the particular
programs. The ratio of apprentices and trainees to
journeyworkers shall not be greater than permitted by the
terms of the particular program.

5. Compliance with Copeland Act requirements.
The contractor shall comply with the requirements of 29
CFR part 3, which are incorporated by reference in this
contract as provided in 29 CFR 5.5.

6. Subcontracts. The contractor or subcontractor
must insert FHWA-1273 in any subcontracts, along with
the applicable wage determination(s) and such other
clauses or contract modifications as the contracting
agency may by appropriate instructions require, and a
clause requiring the subcontractors to include these
clauses and wage determination(s) in any lower tier
subcontracts. The prime contractor is responsible for the
compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this section.
In the event of any violations of these clauses, the prime
contractor and any subcontractor(s) responsible will be
liable for any unpaid wages and monetary relief, including
interest from the date of the underpayment or loss, due to
any workers of lower-tier subcontractors, and may be
subject to debarment, as appropriate. 29 CFR 5.5.

7. Contract termination: debarment. A breach of
the contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract, and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related
Act requirements. All rulings and interpretations of the
Davis- Bacon and Related Acts contained in 29 CFRparts



1, 3, and 5 are herein incorporated by reference in this
contract as provided in 29 CFR 5.5.

9. Disputes concerning labor standards. As
provided in 29 CFR 5.5, disputes arising out of the labor
standards provisions of this contract shall not be subject
to the general disputes clause of this contract. Such
disputes shall be resolved in accordance with the
procedures of the Department of Labor set forth in 29
CFR parts 5, 6, and 7. Disputes within the meaning of this
clause include disputes between the contractor (or any of
its subcontractors) and the contracting agency, the

U.S. Department of Labor, or the employees or their
representatives.

10. Certification of eligibility. a. By entering into
this contract, the contractor certifies that neither it nor any
person or firm who has an interest in the contractor's firm
is a person or firm ineligible to be awarded Government
contracts by virtue of 40 U.S.C. 3144(b) or§ 5.12(a).

b. No part of this contract shall be subcontracted to
any person or firm ineligible for award of a Government
contract by virtue of 40 U.S.C. 3144(b) or § 5.12(a).

c. The penalty for making false statements is
prescribed in the U.S. Code, Title 18 Crimes and Criminal
Procedure, 18 U.S.C. 1001.

11. Anti-retaliation. It is unlawful for any person to
discharge, demote, intimidate, threaten, restrain, coerce,
blacklist, harass, or in any other manner discriminate
against, or to cause any person to discharge, demote,
intimidate, threaten, restrain, coerce, blacklist, harass, or
in any other manner discriminate against, any worker or
job applicant for:

a. Notifying any contractor of any conduct which
the worker reasonably believes constitutes a violation of
the DBA, Related Acts, this part, or 29 CFR part 1 or 3;

b. Filing any complaint, initiating or causing to be
initiated any proceeding, or otherwise asserting or
seeking to assert on behalf of themselves or others any
right or protection under the DBA, Related Acts, this part,
or 29 CFR part 1 or 3;

C. Cooperating in any investigation or other
compliance action, or testifying in any proceeding under
the DBA, Related Acts, this part, or 29 CFR part 1 or 3;0r

d. Informing any other person about their rights
under the DBA, Related Acts, this part, or 29 CFR part 1
or 3.

V. CONTRACT WORK HOURS AND SAFETY
STANDARDS ACT

Pursuant to 29 CFR 5.5(b), the following clauses apply to
any Federal-aid construction contract in an amount in
excess of $100,000 and subject to the overtime
provisions of the Contract Work Hours and Safety
Standards Act. These clauses shall be inserted in
addition to the clauses required by 29 CFR 5.5(a) or 29
CFR 4.6. As used in this paragraph, the terms laborers
and mechanics include watchpersons and guards.

1. Overtime requirements. No contractor or
subcontractor contracting for any part of the contract work
which may require or involve the employment of laborers
or mechanics shall require or permit any such laborer or
mechanic in any workweek in which he or she isemployed
on such work to work in excess of forty hours in such
workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half
times the basic rate of pay for all hours worked in excess
of forty hours in such workweek. 29 CFR 5.5.

2. Violation; liability for unpaid wages;
liquidated damages. In the event of any violation of the
clause set forth in paragraph 1. of this section the
contractor and any subcontractor responsible therefor
shall be liable for the unpaid wages and interest from the
date of the underpayment. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such territory),
for liquidated damages. Such liquidated damages shall be
computed with respect to each individual laborer or
mechanic, including watchpersons and guards, employed
in violation of the clause set forth in paragraph 1. of this
section, in the sum currently provided in 29 CFR 5.5(b)(2)*
for each calendar day on which such individual was
required or permitted to work in excess of the standard
workweek of forty hours without payment of the overtime
wages required by the clause set forth in paragraph 1. of
this section.

*$31 as of January 15, 2023 (See 88 FR 88 FR 2210) as
may be adjusted annually by the Department of Labor,
pursuant to the Federal Civil Penalties Inflation Adjustment
Act of 1990.

3. Withholding for unpaid wages and liquidated
damages
a. Withholding process. The FHWA or the

contracting agency may, upon its own action, or must,
upon written request of an authorized representative ofthe
Department of Labor, withhold or cause to be withheld
from the contractor so much of the accrued payments or
advances as may be considered necessary to satisfy the
liabilities of the prime contractor or any subcontractor for
any unpaid wages; monetary relief, including interest; and
liquidated damages required by the clauses set forth in
this section on this contract, any other Federal contract
with the same prime contractor, or any other federally
assisted contract subject to the Contract Work Hours and
Safety Standards Act that is held by the same prime
contractor (as defined in § 5.2). The necessary funds may
be withheld from the contractor under this contract, any
other Federal contract with the same prime contractor, or
any other federally assisted contract that is subject to the
Contract Work Hours and Safety Standards Act and is
held by the same prime contractor, regardless of whether
the other contract was awarded or assisted by the same
agency, and such funds may be used to satisfy the
contractor liability for which the funds were withheld.

b. Priority to withheld funds. The Department has
priority to funds withheld or to be withheld in accordance
with Section IV paragraph 2.a. or paragraph 3.a. of this
section, or both, over claims to those funds by:



(1) A contractor's surety(ies), including without
limitation performance bond sureties and payment bond
sureties;

(2) A contracting agency for its reprocurement
costs;
3) A trustee(s) (either a court-appointed trustee or

a U.S. trustee, or both) in bankruptcy of a contractor, ora
contractor's bankruptcy estate;

(4) A contractor's assignee(s);
(5) A contractor's successor(s); or
(6) A claim asserted under the Prompt Payment Act,

31 U.S.C. 3901-3907.

4. Subcontracts. The contractor or subcontractor
must insert in any subcontracts the clauses set forth in
paragraphs 1. through 5. of this section and a clause
requiring the subcontractors to include these clauses in
any lower tier subcontracts. The prime contractor is
responsible for compliance by any subcontractor or lower
tier subcontractor with the clauses set forth in paragraphs
1. through 5. In the event of any violations of these
clauses, the prime contractor and any subcontractor(s)
responsible will be liable for any unpaid wages and
monetary relief, including interest from the date of the
underpayment or loss, due to any workers of lower- tier
subcontractors, and associated liquidated damages and
may be subject to debarment, as appropriate.

5. Anti-retaliation. It is unlawful for any person to
discharge, demote, intimidate, threaten, restrain, coerce,
blacklist, harass, or in any other manner discriminate
against, or to cause any person to discharge, demote,
intimidate, threaten, restrain, coerce, blacklist, harass, or
in any other manner discriminate against, any worker or
job applicant for:

a. Notifying any contractor of any conduct which
the worker reasonably believes constitutes a violation of
the Contract Work Hours and Safety Standards Act
(CWHSSA) or its implementing regulations in this part;

b. Filing any complaint, initiating or causing to be
initiated any proceeding, or otherwise asserting or
seeking to assert on behalf of themselves or others any
right or protection under CWHSSA or this part;

C. Cooperating in any investigation or other
compliance action, or testifying in any proceedingunder
CWHSSA or this part; or

d. Informing any other person about their rights
under CWHSSA or this part.

VL. SUBLETTING OR ASSIGNING THE
CONTRACT

This provision is applicable to all Federal-aid construction
contracts on the National Highway System pursuant to 23

CFR 635.116.

1. The contractor shall perform with its own
organization contract work amounting to not less than 30
percent (or a greater percentage if specified elsewhere in
the contract) of the total original contract price, excluding
any specialty items designated by the contracting agency.
Specialty items may be performed by subcontract and the
amount of any such specialty items performed may be
deducted from the total original contract price before
computing the amount of work required to be performed by
the contractor's own organization (23 CFR 635.116).

a. The term “perform work with its own organization”
in paragraph 1 of Section VI refers to workers employed or
leased by the prime contractor, and equipment owned or
rented by the prime contractor, with or without operators.
Such term does not include employees or equipment of a
subcontractor or lower tier subcontractor, agents of the
prime contractor, or any other assignees. The term may
include payments for the costs of hiring leased employees
from an employee leasing firm meeting all relevant Federal
and State regulatory requirements. Leased employees
may only be included in this term if the prime contractor
meets all of the following conditions: (based on
longstanding interpretation)

(1) the prime contractor maintains control over the
supervision of the day-to-day activities of the leased
employees;

(2) the prime contractor remains responsible forthe
quality of the work of the leased employees;

(3) the prime contractor retains all power to accept or
exclude individual employees from work on the project;
and

(4) the prime contractor remains ultimately
responsible for the payment of predetermined minimum
wages, the submission of payrolls, statements of
compliance and all other Federal regulatoryrequirements.

b. "Specialty ltems" shall be construed to be limited
to work that requires highly specialized knowledge,
abilities, or equipment not ordinarily available in the type of
contracting organizations qualified and expected to bid or
propose on the contract as a whole and in general are to
be limited to minor components of the overall contract. 23
CFR 635.102.

2. Pursuant to 23 CFR 635.116(a), the contract
amount upon which the requirements set forth in
paragraph (1) of Section VI is computed includes thecost
of material and manufactured products which are to be
purchased or produced by the contractor under the
contract provisions.

3. Pursuant to 23 CFR 635.116(c), the contractor
shall furnish

(a) a competent superintendent or supervisor who is
employed by the firm, has full authority to direct
performance of the work in accordance with the contract
requirements, and is in charge of all construction
operations (regardless of who performs the work) and (b)
such other of its own organizational resources
(supervision, management, and engineering services) as
the contracting officer determines is necessary to assure
the performance of the contract.



4. No portion of the contract shall be sublet,
assigned or otherwise disposed of except with the written
consent of the contracting officer, or authorized
representative, and such consent when given shall not be
construed to relieve the contractor of any responsibility for
the fulfillment of the contract. Written consent will be
given only after the contracting agency has assured that
each subcontract is evidenced in writing and that it
contains all pertinent provisions and requirements of the
prime contract. (based on long- standing interpretation of
23 CFR 635.116).

5. The 30-percent self-performance requirement of
paragraph (1) is not applicable to design-build contracts;
however, contracting agencies may establish their own
self-performance requirements. 23 CFR 635.116(d).

VIL. SAFETY: ACCIDENT PREVENTION

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

1. In the performance of this contract the contractor
shall comply with all applicable Federal, State, and local
laws governing safety, health, and sanitation (23 CFR
Part 635). The contractor shall provide all safeguards,
safety devices and protective equipment and take any
other needed actions as it determines, or as the
contracting officer may determine, to be reasonably
necessary to protect the life and health of employees on
the job and the safety of the public and to protectproperty
in connection with the performance of the work covered
by the contract. 23 CFR 635.108.

2. It is a condition of this contract, and shall be
made a condition of each subcontract, which the
contractor enters into pursuant to this contract, that the
contractor and any subcontractor shall not permit any
employee, in performance of the contract, to work in
surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as
determined under construction safety and health
standards (29 CFR Part 1926) promulgated by the
Secretary of Labor, in accordance with Section 107 ofthe
Contract Work Hours and Safety Standards Act (40
U.S.C. 3704). 29 CFR 1926.10.

3. Pursuant to 29 CFR 1926.3, it is a condition of
this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site
of contract performance to inspect or investigate the
matter of compliance with the construction safety and
health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours
and Safety Standards Act (40 U.S.C. 3704).

VIIL. FALSE STATEMENTS CONCERNING
HIGHWAY PROJECTS

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts.

In order to assure high quality and durable construction in
conformity with approved plans and specifications and a
high degree of reliability on statements and
representations made by engineers, contractors,
suppliers, and workers on Federal- aid highway projects,

it is essential that all persons concerned with the project
perform their functions as carefully, thoroughly, and
honestly as possible. Willful falsification, distortion, or
misrepresentation with respect to any facts related to the
project is a violation of Federal law. To prevent any
misunderstanding regarding the seriousness of these and
similar acts, Form FHWA-1022 shall be posted on each
Federal-aid highway project (23 CFR Part 635) in one or
more places where it is readily available to all persons
concerned with the project:

18 U.S.C. 1020 reads as follows:

"Whoever, being an officer, agent, or employee of the
United States, or of any State or Territory, or whoever,
whether a person, association, firm, or corporation,
knowingly makes any false statement, false
representation, or false report as to the character, quality,
quantity, or cost of the material used or to be used, or the
quantity or quality of the work performed or to be
performed, or the cost thereof in connection with the
submission of plans, maps, specifications, contracts, or
costs of construction on any highway or related project
submitted for approval to the Secretary of Transportation;
or

Whoever knowingly makes any false statement, false
representation, false report or false claim with respect to
the character, quality, quantity, or cost of any work
performed or to be performed, or materials furnished or to
be furnished, in connection with the construction of any
highway or related project approved by the Secretary of
Transportation; or

Whoever knowingly makes any false statement or false
representation as to material fact in any statement,
certificate, or report submitted pursuant to provisions of
the Federal-aid Roads Act approved July 11, 1916, (39
Stat. 355), as amended and supplemented;

Shall be fined under this title or imprisoned not more than
5 years or both."

IX. IMPLEMENTATION OF CLEAN AIR ACT AND
FEDERAL WATER POLLUTION CONTROL ACT (42
U.S.C. 7606; 2 CFR 200.88; EO 11738)

This provision is applicable to all Federal-aid construction
contracts in excess of $150,000 and to all related
subcontracts. 48 CFR 2.101; 2 CFR 200.327.

By submission of this bid/proposal or the execution of this
contract or subcontract, as appropriate, the bidder,
proposer, Federal-aid construction contractor,
subcontractor, supplier, or vendor agrees to comply with
all applicable standards, orders or regulations issued
pursuant to the Clean Air Act (42 U.S.C. 7401-7671q) and
the Federal Water Pollution Control Act, as amended (33
U.S.C. 1251-1387). Violations must be reported to the
Federal Highway Administration and the Regional Office of
the Environmental Protection Agency. 2 CFR Part 200,
Appendix Il.

The contractor agrees to include or cause to be included
the requirements of this Section in every subcontract, and
further agrees to take such action as the contracting
agency may direct as a means of enforcing such



requirements. 2 CFR 200.327.

X. CERTIFICATION REGARDING DEBARMENT,
SUSPENSION, INELIGIBILITY AND VOLUNTARY
EXCLUSION

This provision is applicable to all Federal-aid construction
contracts, design-build contracts, subcontracts, lower-tier
subcontracts, purchase orders, lease agreements,
consultant contracts or any other covered transaction
requiring FHWA approval or that is estimated to cost
$25,000 or more — as defined in 2 CFR Parts 180 and
1200. 2 CFR 180.220 and

1200.220.

1. Instructions for Certification — First Tier
Participants:

a. By signing and submitting this proposal, the

prospective first tier participant is providing the
certification set out below.

b. The inability of a person to provide the
certification set out below will not necessarily result in
denial of participation in this covered transaction. The
prospective first tier participant shall submit an
explanation of why it cannot provide the certification set
out below. The certification or explanation will be
considered in connection with the department or agency's
determination whether to enter into this transaction.
However, failure of the prospective first tier participant to
furnish a certification or an explanation shall disqualify
such a person from participation in this transaction. 2
CFR 180.320.

C. The certification in this clause is a material
representation of fact upon which reliance was placed
when the contracting agency determined to enter into this
transaction. If it is later determined that the prospective
participant knowingly rendered an erroneous certification,
in addition to other remedies available to the Federal
Government, the contracting agency may terminate this
transaction for cause of default. 2 CFR 180.325.

d. The prospective first tier participant shall provide
immediate written notice to the contracting agency to
whom this proposal is submitted if any time the
prospective first tier participant learns that its certification
was erroneous when submitted or has become erroneous
by reason of changed circumstances. 2 CFR 180.345and
180.350.

e. The terms "covered transaction," "debarred,"
"suspended,” "ineligible," "participant,” "person,"
"principal," and "voluntarily excluded," as used in this
clause, are defined in 2 CFR Parts 180, Subpart I,
180.900-180.1020, and 1200. “First Tier Covered
Transactions” refers to any covered transaction between
a recipient or subrecipient of Federal funds and a
participant (such as the prime or general contract).
“Lower Tier Covered Transactions” refers to any covered
transaction under a First Tier Covered Transaction (such
as subcontracts). “First Tier Participant” refers to the
participant who has entered into a covered transaction
with a recipient or subrecipient of Federal funds (such as
the prime or general contractor). “Lower Tier Participant”
refers any participant who has entered into a covered

transaction with a First Tier Participant or other Lower Tier
Participants (such as subcontractors and suppliers).

f. The prospective first tier participant agrees by
submitting this proposal that, should the proposed covered
transaction be entered into, it shall not knowingly enter into
any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction,
unless authorized by the department or agency entering
into this transaction. 2 CFR 180.330.

g. The prospective first tier participant further
agrees by submitting this proposal that it will include the
clause titled "Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Exclusion-Lower
Tier Covered Transactions," provided by the department
or contracting agency, entering into this covered
transaction, without modification, in all lower tier covered
transactions and in all solicitations for lower tier covered
transactions exceeding the $25,000 threshold. 2 CFR
180.220 and 180.300.

h. A participant in a covered transaction may rely
upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended,
ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is
erroneous. 2 CFR 180.300; 180.320, and 180.325. A
participant is responsible for ensuring that its principals are
not suspended, debarred, or otherwise ineligible to
participate in covered transactions. 2 CFR 180.335. To
verify the eligibility of its principals, as well as the eligibility
of any lower tier prospective participants, each participant
may, but is not required to, check the System for Award
Management website (https://www.sam.gov/). 2 CFR
180.300, 180.320, and 180.325.

i Nothing contained in the foregoing shall be
construed to require the establishment of a system of
records in order to render in good faith the certification
required by this clause. The knowledge and information of
the prospective participant is not required to exceed that
which is normally possessed by a prudent person in the
ordinary course of business dealings.

j. Except for transactions authorized under
paragraph (f) of these instructions, if a participant in a
covered transaction knowingly enters into a lower tier
covered transaction with a person who is suspended,
debarred, ineligible, or voluntarily excluded from
participation in this transaction, in addition to other
remedies available to the Federal Government, the
department or agency may terminate this transactionfor
cause or default. 2 CFR 180.325.

* k k k %

2. Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Exclusion —
First Tier Participants:

a. The prospective first tier participant certifies to
the best of its knowledge and belief, that it and its
principals:

(1) Are not presently debarred, suspended, proposed


http://www.sam.gov/)

for debarment, declared ineligible, or voluntarily excluded
from participating in covered transactions by any Federal
department or agency, 2 CFR 180.335;.

(2) Have not within a three-year period preceding
this proposal been convicted of or had a civil judgment
rendered against them for commission of fraud or a
criminal offense in connection with obtaining, attempting
to obtain, or performing a public (Federal, State, or local)
transaction or contract under a public transaction;
violation of Federal or State antitrust statutes or
commission of embezzlement, theft, forgery, bribery,
falsification or destruction of records, making false
statements, or receiving stolen property, 2 CFR180.800;

3) Are not presently indicted for or otherwise
criminally or civilly charged by a governmental entity
(Federal, State or local) with commission of any of the
offenses enumerated in paragraph (a)(2) of this
certification, 2 CFR 180.700 and 180.800; and

(4) Have not within a three-year period preceding
this application/proposal had one or more public
transactions (Federal, State or local) terminated for cause
or default. 2 CFR 180.335(d).

(5) Are not a corporation that has been convicted of
a felony violation under any Federal law within the two-
year period preceding this proposal (USDOT Order
4200.6 implementing appropriations act requirements);
and

(6) Are not a corporation with any unpaid Federal
tax liability that has been assessed, for which all judicial
and administrative remedies have been exhausted, or
have lapsed, and that is not being paid in a timely manner
pursuant to an agreement with the authority responsible
for collecting the tax liability (USDOT Order 4200.6
implementing appropriations act requirements).

b. Where the prospective participant is unable to
certify to any of the statements in this certification, such
prospective participant should attach an explanation to
this proposal. 2 CFR 180.335 and 180.340.

* ok ok ok Kk

3. Instructions for Certification - Lower Tier
Participants:

(Applicable to all subcontracts, purchase orders, and
other lower tier transactions requiring prior FHWA
approval or estimated to cost $25,000 or more - 2 CFR
Parts 180 and 1200). 2 CFR 180.220 and 1200.220.

a. By signing and submitting this proposal, the
prospective lower tier participant is providing the
certification set out below.

b. The certification in this clause is a material
representation of fact upon which reliance was placed
when this transaction was entered into. If it is later
determined that the prospective lower tier participant
knowingly rendered an erroneous certification, in addition
to other remedies available to the Federal Government,
the department, or agency with which this transaction
originated may pursue available remedies, including

suspension and/or debarment.

c. The prospective lower tier participant shall
provide immediate written notice to the person to which
this proposal is submitted if at any time the prospective
lower tier participant learns that its certification was
erroneous by reason of changed circumstances. 2 CFR
180.365.

d. The terms "covered transaction," "debarred,"
"suspended,” "ineligible," "participant,” "person,"
"principal," and "voluntarily excluded," as used in this
clause, are defined in 2 CFR Parts 180, Subpart |,180.900
—180.1020, and 1200. You may contact the person to
which this proposal is submitted for assistance inobtaining
a copy of those regulations. “First Tier Covered
Transactions” refers to any covered transaction between a
recipient or subrecipient of Federal funds and a participant
(such as the prime or general contract). “Lower Tier
Covered Transactions” refers to any covered transaction
under a First Tier Covered Transaction (such as
subcontracts). “First Tier Participant” refers to the
participant who has entered into a covered transaction
with a recipient or subrecipient of Federal funds (such as
the prime or general contractor). “Lower Tier Participant”
refers any participant who has entered into a covered
transaction with a First Tier Participant or other Lower Tier
Participants (such as subcontractors and suppliers).

e. The prospective lower tier participant agrees by
submitting this proposal that, should the proposed covered
transaction be entered into, it shall not knowingly enter into
any lower tier covered transaction with a person who is
debarred, suspended, declared ineligible, or voluntarily
excluded from participation in this covered transaction,
unless authorized by the department or agency with which
this transaction originated. 2 CFR 1200.220 and1200.332.

f. The prospective lower tier participant further
agrees by submitting this proposal that it will include this
clause titled "Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Exclusion-Lower
Tier Covered Transaction," without modification, in all
lower tier covered transactions and in all solicitations for
lower tier covered transactions exceeding the $25,000
threshold. 2 CFR 180.220 and 1200.220.

g. A participant in a covered transaction may rely
upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended,
ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is
erroneous. A participant is responsible for ensuring that its
principals are not suspended, debarred, or otherwise
ineligible to participate in covered transactions. To verify
the eligibility of its principals, as well as the eligibility ofany
lower tier prospective participants, each participant may,
but is not required to, check the System for Award
Management website (https://www.sam.gov/), which is
compiled by the General Services Administration. 2 CFR
180.300, 180.320, 180.330, and 180.335.

h. Nothing contained in the foregoing shall be
construed to require establishment of a system of records
in order to render in good faith the certification required by
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this clause. The knowledge and information of participant
is not required to exceed that which is normally
possessed by a prudent person in the ordinary course of
business dealings.

i Except for transactions authorized under
paragraph e of these instructions, if a participant in a
covered transaction knowingly enters into a lower tier
covered transaction with a person who is suspended,
debarred, ineligible, or voluntarily

excluded from participation in this transaction, in addition
to other remedies available to the Federal Government,
the department or agency with which this transaction
originated may pursue available remedies, including
suspension and/or debarment. 2 CFR 180.325.

* ok ok ok k

4. Certification Regarding Debarment,
Suspension, Ineligibility and Voluntary Exclusion--
Lower Tier Participants:

a. The prospective lower tier participant certifies,
by submission of this proposal, that neither it nor its
principals:

(1) is presently debarred, suspended, proposed for
debarment, declared ineligible, or voluntarily excluded
from participating in covered transactions by any Federal
department or agency, 2 CFR 180.355;

(2) is a corporation that has been convicted of a
felony violation under any Federal law within the two-year
period preceding this proposal (USDOT Order 4200.6
implementing appropriations act requirements); and

3) is a corporation with any unpaid Federal tax
liability that has been assessed, for which all judicialand
administrative remedies have been exhausted, or have
lapsed, and that is not being paid in a timely manner
pursuant to an agreement with the authority responsible
for collecting the tax liability. (USDOT Order 4200.6
implementing appropriations act requirements)

b. Where the prospective lower tier participant is
unable to certify to any of the statements in this
certification, such prospective participant should attachan
explanation to this proposal.

* ok ok ok Kk

Xl CERTIFICATION REGARDING USE OF
CONTRACT FUNDS FOR LOBBYING

This provision is applicable to all Federal-aid construction
contracts and to all related subcontracts which exceed
$100,000. 49 CFR Part 20, App. A.

1. The prospective participant certifies, by signing
and submitting this bid or proposal, to the best of his or
her knowledge and belief, that:

a. No Federal appropriated funds have been paid
or will be paid, by or on behalf of the undersigned, toany

person for influencing or attempting to influence an officer
or employee of any Federal agency, a Member of
Congress, an officer or employee of Congress, or an
employee of a Member of Congress in connection with the
awarding of any Federal contract, the making of any
Federal grant, the making of any Federal loan, the
entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment, or
modification of any Federal contract, grant, loan, or
cooperative agreement.

b. If any funds other than Federal appropriated
funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or
employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a
Member of Congress in connection with this Federal
contract, grant, loan, or cooperative agreement, the
undersigned shall complete and submit Standard Form-
LLL, "Disclosure Form to Report Lobbying," in accordance
with its instructions.

2. This certification is a material representation of
fact upon which reliance was placed when this transaction
was made or entered into. Submission of this certification
is a prerequisite for making or entering into thistransaction
imposed by 31 U.S.C. 1352. Any person who fails to file
the required certification shall be subject to a civil penalty
of not less than $10,000 and not more than $100,000 for
each such failure.

3. The prospective participant also agrees by
submitting its bid or proposal that the participant shall
require that the language of this certification be includedin
all lower tier subcontracts, which exceed $100,000 and
that all such recipients shall certify and disclose
accordingly.

Xil. USE OF UNITED STATES-FLAG VESSELS:

This provision is applicable to all Federal-aid construction
contracts, design-build contracts, subcontracts, lower-tier
subcontracts, purchase orders, lease agreements, or any
other covered transaction. 46 CFR Part 381.

This requirement applies to material or equipment that is
acquired for a specific Federal-aid highway project. 46
CFR

381.7. It is not applicable to goods or materials that come
into inventories independent of an FHWA funded-contract.

When oceanic shipments (or shipments across the Great

Lakes) are necessary for materials or equipment acquired
for a specific Federal-aid construction project, the bidder,

proposer, contractor, subcontractor, or vendor agrees:

1. To utilize privately owned United States-flag
commercial vessels to ship at least 50 percent of the gross
tonnage (computed separately for dry bulk carriers, dry
cargo liners, and tankers) involved, whenever shipping any
equipment, material, or commodities pursuant to this
contract, to the extent such vessels are available at fair
and reasonable rates for United States-flag commercial
vessels. 46 CFR 381.7.

2. To furnish within 20 days following the date of
loading for shipments originating within the United States



or within 30 working days following the date of loading for
shipments originating outside the United States, a legible
copy of a rated, ‘on-board’ commercial ocean bill-of-
lading in English for each shipment of cargo described in
paragraph (b)(1) of this section to both the Contracting
Officer (through the prime contractor in the case of
subcontractor bills-of-lading) and to the Office of Cargo
and Commercial Sealift (MAR-620), Maritime
Administration, Washington, DC 20590. (MARAD requires
copies of the ocean carrier's (master) bills of lading,
certified onboard, dated, with rates and charges. These
bills of lading may contain business sensitive information
and therefore may be submitted directly to MARAD by the
Ocean Transportation Intermediary on behalf of the
contractor). 46 CFR 381.7.



ATTACHMENT A - EMPLOYMENT AND MATERIALS
PREFERENCE FOR APPALACHIAN DEVELOPMENT
HIGHWAY SYSTEM OR APPALACHIAN LOCAL ACCESS
ROAD CONTRACTS (23 CFR 633, Subpart B, Appendix B) This
provision is applicable to all Federal-aid projects funded under
the Appalachian Regional Development Act of 1965.

1. During the performance of this contract, the contractor
undertaking to do work which is, or reasonably may be, done
as on-site work, shall give preference to qualified persons who
regularly reside in the labor area as designated by the DOL
wherein the contract work is situated, or the subregion, or the
Appalachian counties of the State wherein the contract work is
situated, except:

a. To the extent that qualified persons regularly residing in
the area are not available.

b. For the reasonable needs of the contractor to employ
supervisory or specially experienced personnel necessary to
assure an efficient execution of the contract work.

c. For the obligation of the contractor to offer employment to
present or former employees as the result of a lawful collective
bargaining contract, provided that the number of nonresident
persons employed under this subparagraph (1c) shall not
exceed 20 percent of the total number of employees employed
by the contractor on the contract work, except as provided in
subparagraph (4) below.

2. The contractor shall place a job order with the State
Employment Service indicating (a) the classifications of the
laborers, mechanics and other employees required to perform
the contract work, (b) the number of employees required in
each classification, (c) the date on which the participant
estimates such employees will be required, and (d) any other
pertinent information required by the State Employment
Service to complete the job order form. The job order may be
placed with the State Employment Service in writing or by
telephone. If during the course of the contract work, the
information submitted by the contractor in the original job order
is substantially modified, the participant shall promptly notify
the State Employment Service.

3. The contractor shall give full consideration to all qualified
job applicants referred to him by the State Employment
Service. The contractor is not required to grant employment to
any job applicants who, in his opinion, are not qualified to
perform the classification of work required.

4. If, within one week following the placing of a job order by
the contractor with the State Employment Service, the State
Employment Service is unable to refer any qualified job
applicants to the contractor, or less than the number
requested, the State Employment Service will forward a
certificate to the contractor indicating the unavailability of
applicants. Such certificate shall be made a part of the
contractor's permanent project records. Upon receipt of this
certificate, the contractor may employ persons who do not
normally reside in the labor area to fill positions covered by the
certificate, notwithstanding the provisions of subparagraph (1c)
above.

5. The provisions of 23 CFR 633.207(e) allow the
contracting agency to provide a contractual preference for the
use of mineral resource materials native to the Appalachian
region.
6. The contractor shall include the provisions of Sections 1
through 4 of this Attachment A in every subcontract forwork
which is, or reasonably may be, done as on-site work.



STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY CONSTRUCTION CONTRACT
SPECIFICATIONS

NOTICE OF REQUIREMENT FOR AFFIRMATIVE
ACTION TO ENSURE EQUAL EMPLOYMENT
OPPORTUNITY (EXECUTIVE ORDER 11246)

The Offeror’s or Bidders attention is called to the “Equal
Opportunity Clause” and the “Standard Federal Equal
Employment Opportunity Construction Contract
Specifications” set forth herein.

The goals and timetables for minority and female participation
expressed in percentage terms for the Contractor’s aggregate
work force in each trade on all construction work in the covered
area are as follows:

Goals for Women Apply Nationwide

GOALS AND TIMETABLES
Timetable Goals
(percent)

From Apr. 1, 1976 until March 31,1979---------- 3.1

From Apr. 1, 1979 until March 31,1980---------- 5.1

From Apr. 1, 1980 until March 31,1981---------- 6.9

Goals for Minority Participation

South Carolina

SMSA CouNties:......ovvvverereieiireieienenenananennns 16.0
Greenville, Pickens, Spartanburg

Non-SMSA Counties:.........couevererirerineninininanns 17.8
Abbeville, Anderson, Cherokee, Greenwood,
Laurens, Oconee, Union

SMSA Counties:.......overiniirieariieiieiananeenanans 234
Lexington, Richland

Non-SMSA Counties.........coeeveveeeereereneenennnnnn. 32.0
Calhoun, Clarendon, Fairfield, Kershaw, Lee,
Newberry, Orangeburg, Saluda, Sumter

Non-SMSA Counties..........oevveuieeerenrenienannnnn. 33.0
Chesterfield, Darlington, Dillon, Florence,
Georgetown, Horry, Marion, Marlboro,
Williamsburg

SMSA CouNties:.....oueuieiniiririaeeeieeiaiaeenanans 30.0
Berkeley, Charleston, Dorchester

Non-SMSA Counties.........o.evveueenrerianinnenannns 30.7
Colleton

Non-SMSA Counties.........oeevvereenrerianinnenannns 29.8
Beaufort, Hampton, Jasper

Non-SMSA Counties..........oevvveeiienereenenanannnns 15.7
Chester Lancaster York

Non-SMSA Counties..........cocveveerneererenananannnns 32.8
Barnwell, Edgefield, McCormick, Allendale,
Bamberg

SMSA Counties:......ovvvererererenireieienenenaanennns 27.2
Aiken

These goals are applicable to all the Contractor’s
construction work (whether or not it is Federal or federally
assisted) performed in the covered area. If the Contractor
performs construction work in a geographical area located
outside of the covered area, it shall apply the goals established
for such geographical areas where the work is actually
performed. With regard to this second area, the Contractor is
also subject to the goals for both its federally involved and
nonfederally involved construction.

The Contractor’s compliance with the Executive Order
and the regulations in 41 CFR Part 60-4 Shall be based on its
implementation of the Equal Opportunity Clause, specific
affirmative action obligations required by the specificationsset
forth in 41 CFR 60-4.3(a) and its efforts to meet the goals

established for the geographical area where the contract
resulting from this solicitation is to be performed. The hoursof
minority and female employment and training must be
substantially uniform throughout the length of the contract, and
in each trade, and the Contractor shall make a good faith effort
to employ minorities and women evenly on each of its projects.
The transfer of minority or female employees of trainees from
Contractor to Contractor or from project to project for the sole
purpose of meeting the Contractor’s goals shall be a violation
of the contract, the Executive Order and the regulations in 41
CFR Part 60-4. Compliance with the goals will be measured
against the total work hours performed.

The Contractor shall provide written notification to the Director
of the Office of Federal Contract Compliance Programs within
10 working days of award of any construction subcontract in
excess of $10,000 at any tier for construction work under the
contract resulting from this solicitation. The notification shall
list the name, address and telephone number of the

subcontractor, employer identification number, estimated dollar
amount of the subcontract; estimated starting and completion
dates of the subcontract; and the geographical area in which the
contract is to be performed.

As used in this Notice and in the contract resulting from this
solicitation, the “covered area” is (insert description of the
geographical areas where the contract is to be performed giving
the state, county, and city, if any). The “covered area is the
SMSA County or Counties or Non-SMSA County or Counties
in which the contract work is performed.

STANDARD FEDERAL EQUAL EMPLOYMENT
OPPORTUNITY CONSTRUCTION CONTRACT
SPECIFICATIONS
(EXECUTIVE ORDER 11246)

As used in these specifications:

a. “Covered area” means the geographical area described in
the solicitation from which this contract resulted;

b. “Director” means Director, Office of Federal Contract
Compliance Programs, United States Department of Labor,
or any person to whom the Director delegates authority;

c. “Employer identification number” means the Federal
Social Security number used on the Employers Quarterly
Federal Tax Return, U. S. Treasury Department Form 941.

d.  “Minority” includes:

(1) Black (all persons having origins in any of the Black
African racial groups not of Hispanic origin);

(ii) Hispanic (all persons of Mexican, Puerto Rican,
Cuban, Central or South American or other Spanish
Culture or origin regardless of race);

(iii) Asian or Pacific Islander (all persons having origins in
any of the original peoples of the Far East, Southeast
Asia, the Indian Subcontinent, or the Pacific Islands);
and

(iv) American Indian or Alaskan Native (all persons
having origins in any of the original peoples of North
America and maintaining identifiable tribal affiliations
through membership and participation or community
identification).

Whenever the Contractor, or any Subcontractor at any tier,
subcontracts a portion of the work involving any construction
trade, it shall physically include in each subcontract in excess
of $10,000 the provisions of these specifications and the Notice
which contains the applicable goals for minority and female
participation and which is set forth in the solicitations from
which this contract resulted.

If the Contractor is participating (pursuant to 41 CFR 60-4.5) in

a Hometown Plan approved by the U. S. Department of Labor

in the covered area either individually or through an association,

its affirmative action obligations on all work in the Plan area

(including goals and timetables) shall be in accordance with that

Plan for those trades which have unions



participating in the Plan. Contractors must be able to

demonstrate their participation in and compliance with the

provisions of any such Hometown Plan. Each Contractor or

Subcontractor participating in an approved Plan is individually

required to comply with its obligations under the EEO clause,

and to make a good faith effort to achieve each goal under the

Plan in each trade in which it has employees. The overall good

faith performance by other Contractors or Subcontractors

toward a goal in an approved Plan does not excuse any covered

Contractor’s or Subcontractor’s failure to take good faith efforts

to achieve the Plan goals and timetables.

The Contractor shall implement the specific affirmative action

standards provided in paragraphs 7a through p of these

specifications. The goals set forth in the solicitation from which
this contract resulted are expressed as percentages of the total
hours of employment and training of minority and female
utilization the Contractor should reasonably be able to achieve
in which it has employees in each construction trade in which it
has employees in the covered area. Covered construction
contractors performing construction work in geographical areas
where they do not have a Federal or federally assisted
construction contract shall apply the minority and female goals
established for the geographical area where the work is being
performed. Goals are published periodically in the Federal

Register in notices form and such notices may be obtained from

any Office of Federal Contract Compliance Programs office or

from Federal procurement contracting officers. The Contractor
is expected to make substantially uniform progress toward its
goals in each craft during the period specified.

Neither the provisions of any collective bargaining agreement,

nor the failure by a union with whom the Contractor has a

collective bargaining agreement to refer either minorities or

women shall excuse the Contractor’s obligations under these
specifications, Executive Order 11246, or the regulations
promulgated pursuant thereto.

In order for the non-working training hours of apprentices and

trainees to be counted in meeting the goals, such apprentices

and trainees must be employed by the Contractor during the

training period, and the Contractor must have made a

commitment to employ the apprentices and trainees at the

completion of their training, subject to the availability of
employment opportunities. Trainees must be trained pursuant to
training programs approved by the U. S. Department of Labor.

The Contractor shall take specific affirmative actions to ensure

equal employment opportunity. The evaluation of the

Contractor’s compliance with these specifications shall be

based upon its effort to achieve maximum results from its

actions. The Contractor shall document these efforts fully, and
shall implement affirmative action steps at least as extensive as
the following:

a. Ensure and maintain a working environment free of
harassment, intimidation, and coercion at all sites, and in
all facilities at which the Contractor’s employees are
assigned to work. The Contractor where possible, will
assign two or more women to each construction project.
The Contractor shall specifically ensure that all foremen,
superintendents and other on-site supervisory personnel are
aware of and carry out the Contractor’s obligation to
maintain such a working environment, with specific
attention to minority of female individuals working at such
sites or in such facilities.

b. Establish and maintain a current list of minority and female
recruitment sources, provide written notification to
minority recruitment sources and to community
organizations when the Contractor or its unions have
employment opportunities available and maintain a record
of the organization’s responses.

¢. Maintain a current file of the names, addresses and
telephone numbers of each minority and female off-the-
street applicant and minority or female referral from a
union, a recruitment source or community organization and
of what action was taken with respect to each individual. If
such individual was sent to the union hiring hall for referral
and was not referred back to the Contractor by the union
or, if referred, not employed by the Contractor, this

shall be documented in the file with the reason therefor,
along with whatever additional actions the Contractor may
taken.

Provide immediate written notification to the Director
when union or unions with which the Contractor has a
collective bargaining agreement has not referred to the
Contractor a minority person or woman sent by the
Contractor, or when the Contractor has other information
that the union referral process has impeded the
Contractor’s efforts to meet his obligations.

Develop on-the-job  training opportunities and/or
participate in training programs for the area which
expressly include minorities and women, including
upgrading programs and apprenticeship and trainee
programs relevant to the Contractor’s employment needs,
especially those programs funded by the Department of
Labor. The Contractor shall provide notice of these
programs to the sources compiled under 7b above.
Disseminate the Contractor’s EEO policy to unions and
training programs and requesting their cooperation in
assisting the Contractor in meeting its EEO obligations; by
including it in any policy manual and collective bargaining
agreement; by publicizing it in the company newspaper,
annual report, etc.; by specific review of the policy with all
management personnel and with all minority and female
employees at least once a year; and by posting the company
EEO policy on bulletin boards accessible to all employees
at each location where construction work is performed.
Review at least annually, the company’s EEO policy and
affirmative action obligations under these specifications
with all employees having any responsibility for hiring,
assignment, layoff, termination or other employment
decisions including specific review of these items withon-
site supervisory personnel such as Superintendents,
General Foremen, etc., prior to the initialization of
construction work at any job site. A written record shall be
made and maintained identifying the time and place of
these meetings, persons attending, subject matter
discussed, and disposition of the subject matter.
Disseminate the Contractor’s EEO policy externally by
including it in any advertising in the news media,
specifically including minority and female news media,
and providing written notification to and discussing the
Contractor’s EEO policy with other Contractors and
Subcontractors with whom the Contractor does or
anticipates doing business.

Direct its recruitment efforts, both oral and written, to
minority, female and community organizations, to schools
with minority and female students and to minority and
female recruitment and training organizations serving the
Contractor’s recruitment area and employment needs. Not
later than one month prior to the date for the acceptance of
applications for apprenticeship or other training by any
recruitment source, the Contractor shall sent written
notification to organizations such as the above, describing
the openings, screening procedures and tests to be used in
the selection process.

Encourage present minority and female employees to
recruit other minority persons and women and where
reasonable, provide after school, summer, and vacation
employment to minority and female youth both on the site
and in other areas of a Contractor’s work force.

Validate all tests and other selection requirements where
there is an obligation to do so under 41 CFR Part 60-3.
Conduct, at least annually, an inventory and evaluation at least
of all minority and female personnel for promotional
opportunities and encourage these employees to seek or to
prepare for, through appropriate training, etc., such
opportunities.

Ensure that all seniority practices, job classifications, work
assignments and other personnel practices, do not have a
discriminatory effect by continually monitoring all
personnel and employment related activities to ensure that
the EEO policy and the Contractor’s obligations under
these specifications are being carried out.



10.

11.

12.

13.

14.

n. Ensure that all facilities and company activities are non-
segregated except that separate or single-user toilet and
necessary changing facilities shall be provided to assure
privacy between the sexes.

0. Document and maintain a record of all solicitations of
offers for subcontracts from minority and female
construction  contractors and  suppliers, including
circulation of solicitations to minority and female
contractor associations and other business associations.

p.- Conduct a review, at least annually of all supervisors’
adherence to and performance under the Contractor’s EEO
policies and affirmative action obligations.

Contractors are encouraged to participate in voluntary

associations which assist in fulfilling one or more of their

affirmative action obligations (7a through p). The efforts of a

contractor association joint contractor-union, contractor-

community, or other similar group of which the Contractor is a

member and participant, may be asserted as fulfilling any one

or more of its obligations under 7a through p of these
specifications provided that the contractor actively participates

in the group, makes every effort to assure that the group has a

positive impact on the employment of minorities and women in

the industry, ensures that the concrete benefits of the program
are reflected in the contractor’s minority and female work force
participation, makes a good faith effort to meet its individual
goals and timetables, and can provide access to documentation
which demonstrates the effectiveness of actions taken on behalf
of the Contractor. The obligation to comply, however, is the

Contractor’s and failure of such a group to fulfill an obligation

shall not be a defense for the Contractor’s noncompliance.

A single goal for minorities and a separate single goal for

women have been established. The Contractor, however, is

required to provide equal employment opportunity and take
affirmative action for all minority groups, both male and
female, and all women, both minority and non-minority.

Consequently, the Contractor may be in violation of the

Executive Order if a particular group is employed in a

substantially disparate manner (for example, even though the

Contractor may be in violation of the Executive Order if a

specific minority group of women is underutilized).

The Contractor shall not use the goals and timetables or

affirmative action standards to discriminate against any person

because of race, color, religion, sex, or national origin.

The Contractor shall not enter into any Subcontract with any

person or firm debarred from the Government contracts

pursuant to the executive Order 11246.

The Contractor shall carry out such sanctions and penalties for

violation of these specifications and the Equal Opportunity

Clause, including suspensions, termination and cancellation of

the existing subcontracts as may be imposed or ordered

pursuant to Executive Order 11246, as amended. and its
implementing regulations, by the Office if the Federal

Compliance Programs. Any Contractor who fails to carry out

such sanctions and penalties shall be in violation of the

specifications and Executive Order 11246, as amended.

The Contractor, in fulfilling its obligations under these

specifications, shall implement specific affirmative action

steps, at least as extensive as those standards prescribed in
paragraph 7 of these specifications, so as to achieve maximum
results from its efforts to ensure equal employment opportunity.

If the Contractor fails to comply with the requirements of the

executive Order, the implementing regulations, or these

specifications, the Director shall proceed in accordance with 41

CFR 60-4-8.

The Contractor shall designate a responsible official to monitor

all employment related activity to ensure that the company EEO

policy is being carried out, to submit reports relating to the
provisions hereof as may be required by the Government and to
keep records. Records shall at least include for each employee
the name, address, telephone numbers, constriction trade, union
affiliation if any employee identification number when
assigned, social security number, race, sex status(e.g.,

Mechanic, apprentice, trainee, helper, or laborer), dates of

changes in status, hours worked per week in the indicated trade,

rate of pay, and location at which the work was performed.

Records shall be maintained in an easily understandable and

15.

retrievable form; however, to the degree that the existing
records satisfy this requirement, contractors shall not be
required to maintain separate records.

Nothing herein provided shall be construed as a limitation upon
the application of other laws which establish different standards
of compliance or upon the application of requirements for the
hiring of local or other area residents(e.g. those under the Public
Works Employment Act of 1977 and the Community
Development Block Grant Program).



SCoT

SOUTH CAROLINA DEPARTMENT OF TRANSPORTATION



S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240034 01/05/2024 SC34
Superseded General Decision Number: SC20230034
State: South Carolina
Construction Type: Highway

Counties: Berkeley, Charleston, Dorchester and Horry Counties
in South Carolina.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

|renewed or extended (e.g., an | The contractor must pay |
|option is exercised) on or | all covered workers at \
lafter January 30, 2022: | least $17.20 per hour (or \
| | the applicable wage rate |
| | listed on this wage \
| |  determination, if it is |
| | higher) for all hours \
| | spent performing on the \
| | contract in 2024.

\ |

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

| contract.

\ The contractor must pay all|
\ covered workers at least \
\ $12.90 per hour (or the |
| applicable wage rate listed]
| on this wage determination, |
| if it is higher) for all

|  hours spent performing on

|

|

|
|
that contract in 2024. |
|




The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUSC2011-032 09/15/2011

Rates Fringes

CARPENTER (Form Work Only)

Berkeley, Dorchester........ $ 13.50 **

Charleston......uoueeieeennnnn $ 13.07 **

5 [0 ol V2P $ 14.29 *x*
CEMENT MASON/CONCRETE FINISHER

Berkeley, Dorchester. ...... S 14.79 **

Charleston. .....eeveeeeen.. $ 14.33 **

HOTrY .. vttt ettt ettt e e eeeenn S 14.62 **
IRONWORKER, REINFORCING. ........ $ 15.35 **

LABORER

Asphalt, Includes Asphalt

Distributor, Raker,

Shoveler, and Spreader

Berkeley, Charleston,
Dorchester................. S 11.62 **

Asphalt, Includes Asphalt

Distributor, Shoveler and

Spreader
= [ ol ol 7/ $ 11.54 **
Common or General
Berkeley. ..., $ 10.06 **
Charleston. ...uoueeeeeenenenn. $ 10.16 **
Dorchester. ......ueiunnn.. $ 11.69 **
HOrry. ittt ittt iieeeeeenn. S 9.72 *x*
LULEMAN. vttt et ee et eeeennnn $ 11.61 **
Mason Tender-
Cement/Concrete. ........... $ 10.40 *x*
Pipelayer. t.oveeeeeeeennnnnn $ 13.98 **

Traffic Control-Cone Setter
Berkeley, Charleston,

Dorechester. .............. $ 13.19 *~*
HO T e ettt teeneeeennennnn $ 12.63 **
Traffic Control-Flagger..... $ 11.07 *x*

POWER EQUIPMENT OPERATOR:


http://www.dol.gov/whd/govcontracts

Backhoe/Excavator/Trackhoe

Berkeley. ..o, $ 15.68 **

Charleston. ......uoeeeee... $ 16.09 **

Dorchester. ......eeeeeee.. $ 16.06 **

HOr Ty .. vttt ettt ettt eeeeennn $ 15.04 *+*
Bulldozer. ... eeenennnnn $ 14.81 **
Crane

Berkeley, Dorchester. ..... $ 20.00 4.73

Charleston. ......ouovieeen.. $ 20.08

= (o 3l $ 20.58
Grader/Blade. ......eueeueo.. $ 14.61 **
Hydroseeder. .....eeeeeenenn. $ 11.00 **
Loader (Front End/Track). ..$ 16.80 **
Mechanic

Berkeley, Dorchester. ..... $ 19.07

Charleston. ......oeeeee... $ 19.21

HOr Ty .. vttt ettt ettt eeeennn $ 19.48
Milling Machine. ........... $ 11.84 **
Paver

Berkeley, Charleston,

Dorchester. .....ivieieeen.. $ 18.85

= (o 3l $ 13.29 *xx*
ROLIEr . ittt eeeieannnn $ 15.17 **
ST ohar=} o1 AN $ 12.71 **
SCreed. ittt $ 13.56 **
[ o= Kol oo } ol $ 13.28 **

TRUCK DRIVER

Dump TrucCK.....ooeeeeeeeeennn $ 10.67 **
Lowboy Truck................ $ 15.55 *~*
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other



health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates


http://www.dol.gov/agencies/whd/government-contracts
http://www.dol.gov/agencies/whd/government-contracts

the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, 1is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling
On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210



2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240035 01/05/2024 SC35
Superseded General Decision Number: SC20230035
State: South Carolina
Construction Type: Highway

Counties: Calhoun, Fairfield, Kershaw, Lexington, Richland
and Saluda Counties in South Carolina.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|Tf the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

| renewed or extended (e.g., an | \
|loption is exercised) on or | all covered workers at |
lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate \
| | listed on this wage \
| | determination, if it is \
| | higher) for all hours \
| | spent performing on the |
| | contract in 2024.

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

\

| contract.

| . The contractor must pay all]|
| covered workers at least \
| $12.90 per hour (or the |
| applicable wage rate listed]
| on this wage determination, |
| if it is higher) for all |
|  hours spent performing on |
| |
| |

|
|
|
| that contract in 2024.
\

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the



Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at

http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUSC2011-033 09/15/2011

Rates Fringes
CARPENTER (Form Work Only)
Fairfield, Kershaw,
Richland, Saluda............ S 15.04 *+*
Lexington. ... $ 14.50 **

CEMENT MASON/CONCRETE FINISHER...$ 13.65 **

GUARDRAIL INSTALLER (Includes

Guardrail/Post Driver Work)...... S 12.49 *x*
IRONWORKER, REINFORCING.......... S 15.02 *+*
LABORER

Asphalt Includes Asphalt
Distributor, Shoveler, and

Spreader. ...ttt S 11.54 *+*
Common or General
Calhoun.....uueiiiieeeennn. $ 10.09 **
Fairfield.....uoeueueeeeeu.. $ 9.55 **
KersShaw. . vowe et eenneeeenn. $ 9.88 **
Lexington. ... $ 9.78 **
Richland........iieo... S 9.97 **
Saluda. v v ittt $ 9.88 **
LULCMAN . v v v ettt e et e eeeeeenns S 11.61 **
Mason Tender-
Cement/Concrete............. $ 10.40 **
Pipelayer...c.ue e ieneennnn. S 14.46 **

Traffic Control-Cone Setter

Calhoun, Fairfield,

Kershaw, Richland, Saluda..$ 10.87 **
Lexington. ... $ 11.26 **
Traffic Control-Flagger..... S 11.07 **

POWER EQUIPMENT OPERATOR:
Backhoe/Excavator/Trackhoe
Calhoun, Fairfield,
Kershaw, Richland, Saluda..$ 15.98 **

Lexington. ... $ 16.02 **
BUlldOZer . u i ittt teieeeennnnn $ 17.38
(O ar= o 1Y $ 18.93
Grader/Blade

Calhoun, Fairfield,


http://www.dol.gov/whd/govcontracts

Kershaw, Richland, Saluda..$ 18.44

Lexington. .....i.iiieeennn.. $ 18.54
Hydroseeder. ........ceuu... $ 11.00 *x*
Loader (Front End).......... S 17.22
Mechanic. ..ueieiieeeennnnn $ 15.25 **
Milling Machine............. $ 11.84 *x
PAVEr e ittt ettt $ 13.93 **
Roller

Calhoun, Fairfield,
Kershaw, Richland, Saluda..$ 14.98 **

Lexington. ....i.iiiieeennn.. $ 15.10 *x*
SCraAPET e ettt $ 12.71 *x*
Screed. it e $ 13.56 **
Tractor. ittt eeeennnnn. $ 13.28 *x*

TRUCK DRIVER
Dump Truck
Calhoun, Fairfield,
Kershaw, Richland, Saluda..$ 13.29 **

Lexington. ....i.iiiieeennn.. $ 13.22 **
Lowboy Truck. .............. $ 14.11 **
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after


http://www.dol.gov/agencies/whd/government-contracts
http://www.dol.gov/agencies/whd/government-contracts

award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers



Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.



3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240036 01/05/2024 SC36
Superseded General Decision Number: SC20230036
State: South Carolina
Construction Type: Highway

Counties: Darlington, Florence and Sumter Counties in South
Carolina.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
|renewed or extended (e.g., an | \
|option is exercised) on or | all covered workers at \
lafter January 30, 2022: | least $17.20 per hour (or \
| | the applicable wage rate |
| listed on this wage
| determination, if it is \
| higher) for all hours \
| spent performing on the \
| contract in 2024.

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

\

| contract.

| . The contractor must pay all]|
\ covered workers at least |
\ $12.90 per hour (or the \
| applicable wage rate listed]
| on this wage determination, |
| if it is higher) for all |
|  hours spent performing on |
| |
| |

|
|
|
| that contract in 2024.
\

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the



Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024
SUSC2011-034 09/15/2011
Rates Fringes

CARPENTER (Form Work Only)....... $ 13.73 *x*

CEMENT MASON/CONCRETE FINISHER...S$ 13.16 **

IRONWORKER, REINFORCING.......... $ 15.02 **

LABORER

Asphalt Includes Asphalt
Distributor, Shoveler, and

Spreader. ..iiiiiiii e $ 11.54 *x
Common or General
Darlington, Florence....... S 9.85 **
SUME T e vttt ettt ee e eneenn S 9.74 **
LULEMAN. vttt ettt eneeennn S 11.061 **
Mason Tender-
Cement/Concrete. ........... $ 10.40 **
Pipelayer. wuvuiiiiiennnnnnnn $ 14.46 *x*
Traffic Control-Cone Setter.$ 10.87 **
Traffic Control-Flagger..... $ 11.07 **

POWER EQUIPMENT OPERATOR:
Backhoe/Excavator/Trackhoe..$ 15.20 **

Bulldozer. ....ieieennnenenn. S 17.38

(O =1 o ¥ $ 18.93

Grader/Blade. .....iiiininn... $ 17.87

Hydroseeder. ........ceuu... $ 11.00 **
Loader (Front End).......... S 16.31 **
MEChANIC. w vttt et eeeeennnn $ 15.25 **
Milling Machine............. $ 11.84 **
PAVEY e vttt ettt $ 13.93 **
Roller. ittt it iiiiennnn. $ 14.09 **
S CTAPET e 4 ettt ettt S 12.71 *x*
SCreed. v ittt $ 13.56 **
Tractor . vu it iiie it $ 13.28 **

TRUCK DRIVER
Dump Truck.......oeeeeeeeen.. $ 12.91 **
Lowboy Truck................ $ 14.11 *~*


http://www.dol.gov/whd/govcontracts

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government—-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198


http://www.dol.gov/agencies/whd/government-contracts
http://www.dol.gov/agencies/whd/government-contracts

indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination



* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240037 01/05/2024 SC37
Superseded General Decision Number: SC20230037
State: South Carolina
Construction Type: Highway

Counties: Anderson, Greenville, Laurens, Pickens, Spartanburg
and York Counties in South Carolina.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

The contractor must pay

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is |

|renewed or extended (e.g., an |

|option is exercised) on or | all covered workers at \
lafter January 30, 2022: | least $17.20 per hour (or \
| | the applicable wage rate |
| | listed on this wage \
| |  determination, if it is |
| | higher) for all hours \
| | spent performing on the \
| | contract in 2024.

\ |

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

\

| contract.

| . The contractor must pay all]|
| covered workers at least \
| $12.90 per hour (or the |
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
|  hours spent performing on |
| |
| |

|
|
|
| that contract in 2024.
\

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the



Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024
SUSC2011-035 09/15/2011
Rates Fringes

CARPENTER (Form Work Only)....... S 14.44 **
CEMENT MASON/CONCRETE FINISHER...S$ 12.64 *¥*
IRONWORKER, REINFORCING.......... $ 15.02 *x*
LABORER

Asphalt Includes Asphalt

Distributor, Shoveler, and

Spreader

Anderson, Greenville,
Laurens, Pickens,

Spartanburg. .............. $ 11.54 *x*
YOrK e ittt e e e e e e $ 11.62 **
Common or General

ANderSON. & uvieeeeeeeeeenn. $ 9.71 **
Greenville, Pickens. ...... $ 9.87 **
LAULENS . 4ttt ettt eeeeennnnn $ 8.89 **
Spartanburg. .............. $ 10.05 *x*
YOTK . ittt e e e e e e $ 9.63 **
LULEMAN. vttt et ettt eneeennn $ 10.76 **
Mason tender-
Cement/Concrete. ........... $ 10.40 *x*
Pipelayer. t.oueeeeeeeennnnnn $ 13.98 **

Traffic Control-Cone Setter.$ 11.75 **
Traffic Control-Flagger
Anderson, Spartanburg,

YOork. ittt e e e e $ 10.13 *x*
Greenville, Laurens,
Pickens. ... $ 10.62 *x*

POWER EQUIPMENT OPERATOR:
Backhoe/Excavator/Trackhoe
Greenville, Laurens,

PickeNnS . vttt iiee i eeenn $ 13.82 **

Spartanburg, York.......... $ 13.92 *%*
BUlldOzZer . v e ittt i teee e ennenn $ 12.95 *x*
(O 7= o 1= $ 19.73
Grader/Blade

Anderson, Spartanburg,


http://www.dol.gov/whd/govcontracts

YOork. ittt e e e e $ 13.13 *x*

Greenville, Laurens,

Pickens. ... $ 12.62 *x*
Hydroseeder. .........cc.... $ 11.00 =~
Loader (Front End).......... $ 16.80 *x*
Mechanic. ....iiiiieiennnnnn. S 17.75
Milling Machine............. $ 11.84 *x
Paver

Anderson, Spartanburg,

YOork. ittt e e e $ 12.93 *x*

Greenville, Laurens,

Pickens. ... $ 13.61 **
Roller

Anderson, Spartanburg,

YOork. ittt e e e e $ 12.11 *x*

Greenville. ...iiiiiinennnn. $ 12.59 *x*

Laurens, Pickens. ......... $ 12.16 **
SCraAPET e 4ttt $ 12.71 *x*
Screed. v it $ 13.09 ==
Tractor. «.vi e eeeeeennn. $ 13.28 *xx

TRUCK DRIVER
Dump Truck

Anderson, Spartanburg,

YOork. ittt e e e e $ 12.75 **

Greenville. ...i.iiiiinennnn. $ 13.17 **

Laurens, Pickens. ......... $ 12.70 **
Lowboy Truck

Anderson, Spartanburg,

YOork. ittt e e e $ 13.48 **

Greenville, Laurens,

Pickens. ...iuiieiiineennnnn $ 13.36 **

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher

minimum wage under Executive Order 14026
Please see the Note at the top of the wage
determination for more information.

($12.90) .

($17.20)

or 13658

Please also note that the

minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to

which the states of Texas,
are a party.

their agencies,

Note: Executive Order

(EO)

Louisiana,

13706,

or Mississippi,

including

Establishing Paid Sick Leave

for Federal Contractors applies to all contracts subject to the

Davis-Bacon Act for which the contract is awarded

solicitation was issued)

contract is covered by the EO,

on or after January 1,

(and any
2017. If this

the contractor must provide

employees with 1 hour of paid sick leave for every 30 hours

they work,

up to 56 hours of paid sick leave each year.

Employees must be permitted to use paid sick leave for their

own illness,
preventive care;

injury or other health-related needs,
to assist a family member

including

(or person who is



like family to the employee) who is i1ll, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average


http://www.dol.gov/agencies/whd/government-contracts
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calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, 1is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

* X

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.



Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION



S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240038 01/05/2024 SC38
Superseded General Decision Number: SC20230038
State: South Carolina
Construction Type: Highway
Counties: Aiken and Edgefield Counties in South Carolina.
DOES NOT INCLUDE SAVANNAH RIVER SITE IN AIKEN COUNTY

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges) .

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the

|If the contract is entered |

|into on or after January 30, |

|2022, or the contract is | contract.

|renewed or extended (e.g., an | The contractor must pay |
|loption is exercised) on or | all covered workers at |
lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| | listed on this wage \
| |  determination, if it is |
| | higher) for all hours \
| | spent performing on the \
| | contract in 2024.

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

\ contract.

\ The contractor must pay all|
\ covered workers at least \
\ $12.90 per hour (or the \
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
|  hours spent performing on |
|  that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be



adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker

protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024
SUSC2011-036 09/15/2011
Rates Fringes

CARPENTER (Form Work Only)....... $ 13.73 **

CEMENT MASON/CONCRETE FINISHER...$ 13.16 **

IRONWORKER, REINFORCING.......... $ 15.02 *x*

LABORER

Asphalt Includes Aspalt
Distributor, Shoveler, and

Spreader. ...t $ 11.54 *+*
Common or General........... $ 9.04 =*+*
LULEMAN . v v et ettt et eeeeeennnn $ 11.61 **
Mason Tender-
Cement/Concrete............. $ 10.40 **
Pipelayer....coueeiiineeennn. S 14.46 **
Traffic Control-Cone Setter.$ 10.87 **
Traffic Control-Flagger..... $ 11.07 **

POWER EQUIPMENT OPERATOR:
Backhoe/Excavator/Trackhoe..$ 15.20 **

Bulldozer. ....oeeeeinennnnn. $ 17.38

(O =1 o ¥ $ 18.93

Grader/Blade. .....uiiininn... $ 17.87

Hydroseeder. ........couu... $ 11.00 *x*
Loader (Front End).......... S 16.31 **
Mechanic. ..ueeeiieeeennnnn $ 15.25 **
Milling Machine............. $ 11.84 *x
PAVEY e vttt ettt $ 13.93 **
Roller. ittt i iiiinnnnn. $ 14.09 **
S CTaAPET e 4ttt ettt S 12.71 *x
SCreed. ittt et $ 13.56 **
TracCtOr . vttt ettt et eeeenn $ 13.28 **

TRUCK DRIVER
Dump TrucCK......oeeeeeeeeenn. $ 12.25 **
Lowboy Truck................ $ 14.11 *~*

WELDERS - Receive rate prescribed for craft performing


http://www.dol.gov/whd/govcontracts

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this


http://www.dol.gov/agencies/whd/government-contracts
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classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination



* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION




S. C. File Number - F. A. Project Number - County -

General Decision Number: SC20240039 01/05/2024 SC39
Superseded General Decision Number: SC20230039
State: South Carolina
Construction Type: Highway

Counties: Abbeville, Cherokee, Chester, Chesterfield,
Clarendon, Dillon, Greenwood, Lancaster, Lee, Marion, Marlboro,
McCormick, Oconee and Union Counties in South Carolina.

HIGHWAY CONSTRUCTION PROJECTS (excluding tunnels, building
structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;
and other major bridges) .

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

Executive Order 14026
generally applies to the
contract.

|If the contract is entered |
|into on or after January 30, |
|2022, or the contract is |
|renewed or extended (e.g., an | The contractor must pay |
|loption is exercised) on or | all covered workers at |
lafter January 30, 2022: | least $17.20 per hour (or |
| | the applicable wage rate |
| listed on this wage \
|  determination, if it is |
| higher) for all hours \
| spent performing on the \
| contract in 2024.

|
|If the contract was awarded on|. Executive Order 13658 |
|
\

|or between January 1, 2015 and| generally applies to the
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

\ contract.

\ The contractor must pay all|
\ covered workers at least \
\ $12.90 per hour (or the \
| applicable wage rate listed|
| on this wage determination, |
| if it is higher) for all |
|  hours spent performing on |
|  that contract in 2024. |
| |

The applicable Executive Order minimum wage rate will be



adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024

SUsSC2011-037 09/15/2011
Rates Fringes
CARPENTER (Form Work Only)....... $ 14.00 *=*

CEMENT MASON/CONCRETE FINISHER
Abbeville, Cherokee,
Chester, Greenwood,
Lancaster, McCormick,
Oconee, UNioN....oueeeeeeennnn $ 11.63 **
Chesterfield, Clarendon,
Dillon, Lee, Marion,
MarlborO. . v it e i ie i i e nennn $ 13.02 **

GUARDRAIL INSTALLER (Includes

Guardrail/Post Driver Work)
Abbeville, Cherokee,
Chester, Chesterfield,
Clarendon, Dillon,
Greenwood, Lancaster, Lee,
Marion, Marlboro,

McCormick, Union............ $ 12.52 **

(0] eTe) 0 T=T= $ 12.65 **
IRONWORKER, REINFORCING.......... S 15.64 **
LABORER

Asphalt, Includes Asphalt
Distributor, Raker,

Shoverler, and Spreader..... $ 10.96 **
Common or General

Abbeville, Greenwood....... $ 8.85 **
Cherokee. ......iiiiiuenn... $ 9.40 **
Chester. .....ciiiiiunnnenn. $ 9.55 **
Chesterfield. ............. $ 9.93 **
Clarendon, Dillon, Lee,

Marion, Marlboro........... $ 10.00 *~*
LanCasSter . vuveeeeeeennnnn $ 9.067 **
McCormick, Union. ......... $ 9.39 **
(0]eTe) 0 ¥=T= W S 9.47 **
LULEMAN . v vttt ettt eeeennnnnn $ 10.93 *x*

Pipelayer. .«.ueeeeeeeennenn. $ 13.87 **


http://www.dol.gov/whd/govcontracts

Traffic Control- Cone

Setter. ...

Traffic Control-Flagger

Abbeville,

Cherokee,

Chester, Chesterfield,

Clarendon,
Greenwood,
Marlboro,

Oconee, Un
Lancaster.

POWER EQUIPMENT
Backhoe/Exc
Abbeville,

Dillon,

Lee, Marion,
McCormick,
ion. ...,

OPERATOR:
avator/Trackhoe
Cherokee,

Chester, Greenwood,

Lancaster,
Oconee, Un
Chesterfie
Dillon, Le
Marlboro.
Bulldozer.
Crane. ....

McCormick,

ion. ...,
1ld, Clarendon,

e, marion,

Grader/Blade

Abbeville,

Cherokee,

Chester, Greenwood,

Lancaster,
Oconee, Un
Chesterfie
Dillon, Le
Marlboro.
Loader (Fro
Mechanic. .
Milling Mac
Paver
Abbeville,

McCormick,

ion. ...,
1ld, Clarendon,

e, Marion,

nt End) ..........

hine.............

Cherokee,

Chester, Greenwood,

Lancaster,
Oconee, Un
Chesterfie
Dillon, Le
Marlboro.
Roller
Abbeville,

McCormick,

ion. ...,
1ld, Clarendon,

e, Marion,

Cherokee,

Chester, Greenwood,

Lancaster,
Oconee, Un
Chesterfie
Dillon, Le
Marlboro.
Screed. ...
Tractor. ..

TRUCK DRIVER
Dump Truck
Abbeville,
Chester, G
Lancaster,

McCormick,

ion. ...,
1ld, Clarendon,

e, Marion,

Cherokee,
reenwood,
McCormick,

12.

10.
10.

16.

15.
13.
20.

16.

15.
15.
.22
15.

18

14

13

11

11.

12
13

47

15
83

25

08
66
12

20

85

51

51

.58

.39

.22

95

.45
.26

* %

* x

* x

* %

* x

* x

* %

* %

* %

.40



Oconee, UNioN.....eueueeeeenn. $ 12.83 **
Clarendon, Dillon, Lee,

Marion, Marlboro........... $ 11.69 **
Lowboy Truck

Abbeville, Cherokee,

Chester, Greenwood,

Lancaster, McCormick,

Oconee Union. .....eeeoeo... $ 14.19 **
Chesterfield, Clarendon,

Dillon, Lee, Marion,

Marlboro. . ieeennnnnn. $ 14.16 **
Single Axle, Includes

Pilot Car

Abbeville, Cherokee,

Greenwood, Lancaster,

McCormick, Oconee, Union...$ 10.83 **
Tractor Haul truck.......... $ 16.25 **
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government—-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).


http://www.dol.gov/agencies/whd/government-contracts
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The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union



average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an



interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:
Administrative Review Board

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

4.) All decisions by the Administrative Review Board are final

END OF GENERAL DECISION



S. C. File Number - F. A. Project Number -

County -

General Decision Number: SC20240040 01/05/2024

Superseded General Decision Number: SC20230040

State: South Carolina
Construction Type: Highway

Counties: Allendale, Bamberg,

Barnwell, Beaufort, Colleton,

Georgetown, Hampton, Jasper, Newberry, Orangeburg and
Williamsburg Counties in South Carolina.

SC40

DOES NOT INCLUDE SAVANNAH RIVER SITE IN ALLENDALE AND BARNWELL

COUNTIES

HIGHWAY CONSTRUCTION PROJECTS

(excluding tunnels, building

structures in rest area projects & railroad construction;
bascule, suspension & spandrel arch bridges designed for
commercial navigation, bridges involving marine construction;

and other major bridges).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1 (a) (1).

|ITf the contract is entered
|into on or after January 30,
|2022, or the contract is

| renewed or extended (e.g., an
|option is exercised) on or
lafter January 30, 2022:

|

Executive Order 14026
generally applies to the
contract.

The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract was awarded on].
|or between January 1, 2015 and|

| January 29, 2022, and the
|contract is not renewed or
|lextended on or after January
|30, 2022:

Executive Order 13658
generally applies to the
contract.

The contractor must pay a
covered workers at least
$12.90 per hour (or the
applicable wage rate list
on this wage determinatio
if it is higher) for all
hours spent performing on
that contract in 2024.

11}
|
|

ed|

n, |
|
|
|



\ | |
The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024
SUSC2011-038 09/15/2011
Rates Fringes

CARPENTER (Form Work Only)....... $ 14.47 *x*

CEMENT MASON/CONCRETE FINISHER...S$ 14.11 *~*

IRONWORKER, REINFORCING.......... $ 15.64 **

LABORER

Asphalt, Includes Asphalt
Distributor, Raker,

Shoverler, and Spreader..... $ 10.96 **
Colleton. v e e e eeeeennnnns $ 10.16 **
Common or General
Beaufort.....o.eeeeeeeeennnn. $ 10.15 *~*
Colleton.....o.eeeeeeeeennnn. $ 10.16 **
Georgetown, Hampton,

JASPET e v e et ettt ettt $ 10.07 **
Newberry, Allendale,

Bamberg, Barnwell.......... $ 11.82 *x*
Orangeburg. ..o e e e e e eeeennn. $ 12.63 **
Williamsburg.......oee.e.o... $ 10.01 **
LULEMAN . ¢ v vt ettt ettt eeeeeenn S 11.71 *+*
Pipelayer.c.uee e et eeeeennn. $ 13.87 **

Traffic Control-Cone Setter

Allendale, Bamber,

Barnwell, Newberry,

Orangeburg. .....oeeeeeeeeenn $ 12.98 **
Beaufort, Colleton,

Georgetown, Hampton,

Jasper, Williamsburg....... $ 12.84 **
Traffic Control-Flagger..... $ 11.68 **

POWER EQUIPMENT OPERATOR:
Backhoe/Excavator/Trackhoe
Allendale, Bamberg,
Barnwell, Newberry,
Orangeburg. ............... $ 17.56
Beaufort. ........iiiiii.. $ 15.20 **


http://www.dol.gov/whd/govcontracts

Colleton. v iieeeeeennnnn $ 17.78
Georgetown, Hampton,

Jasper, Williamsburg....... $ 17.23
Bulldozer. ......eeeeeenenen.. $ 20.12
CraAnB. ittt ettt teeeeeeennns $ 16.62 **
Grader/Blade. .....oieuinnn.. $ 16.62 **
Loader (Front End).......... $ 15.51 **
MechaniC. ....eeeeeeneeennnn $ 18.22
Milling Machine............. $ 18.83
Paver

Allendale, Bamberg,
Barnwell, Newberry,
Orangeburg, Williamsburg. $ 15.01 **

Beaufort. ......iiiiiininn.. $ 14.96 **

Colleton, Georgetown,

Hampton, Jasper............ $ 13.67 **
ROLlEr. ittt i iiieieeennn. $ 12.76 **
SCreed. v ittt $ 13.01 **
TraCtOr e ettt ettt eeeeeannnn $ 13.26 **

TRUCK DRIVER

Dump Truck. .....iiiieenenenn.. $ 12.00 **
Lowboy Truck. .............. $ 14.43 **
Single Axle, Includes
Pilot Car. vuiviiiiinnennnnn. S 12.04 *x*
Tractor Haul Truck.......... $ 16.25 **
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is 1ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO



is available at
https://www.dol.gov/agencies/whd/government—-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iidi)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1is conducted.

Union Average Rate Identifiers


http://www.dol.gov/agencies/whd/government-contracts
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Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage



payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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